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MONROE PUBLIC SCHOOLS BOARD OF EDUCATION

Board Meeting #6
Tuesday, March 28, 2017
7:00 p.m.

AGENDA

A. Roll Call and Call to Order

1.

Pledge of Allegiance to the Flag

B. Public Commentary — Board Agenda Items Only

1.

Acceptance of Reports and/or Committee Reports
e Contracted Services Recommendations
e March 20, 2017, Board Curriculum Committee Meeting
Minutes

C. Discussion and Action lItems

1.

Approval of Minutes
Move to approve the minutes of the following as submitted:
e March 14, 2017, Board Meeting #5

Michigan College of Beauty High School Program

Move to approve the implementation of the two year Michigan
College of Beauty Cosmetology program for Monroe High School
students.

Second Reading of Amended Policies
e 1300 Meetings
e 7950 Schools of Choice
e 8515 Head Lice

Adoption of Amended Policies

Move to approve amended Board Policy 1300 Meetings,
7950 Schools of Choice, and 8515 Head Lice, as written,
effective March 28, 2017

Staff Resignations
Move to approve the resignations from Monroe Public Schools
of Diana Martin and Robert Matusik effective June 14, 2017.

Administrator Appointment

Move to approve the appointment of James Miller 111 as an
Administrator with Monroe Public Schools effective

March 29, 2017, and place on the appropriate salary level as
contained in the Master Agreement, and upon completion of
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10.

11.

12.

13.

14.

15.

16.

all pre-employment requirements.

Clerical Appointment

Move to approve the appointment of Rachel French as
Secretary with Monroe Public Schools effective March 22,
2017, and place on the appropriate salary level as contained
in the Master Agreement, and upon completion of all
pre-employment requirements.

Clerical Appointment

Move to approve the appointment of Jennifer Leach as a
Secretary with Monroe Public Schools effective April 3,
2017, and place on the appropriate salary level as contained
in the Master Agreement, and upon completion of all
pre-employment requirements.

Staff Appointment

Move to approve the appointment of Andrew Hoppert as the
Community Engagement Coordinator with Monroe Public
Schools effective April 24, 2017, and place on the appropriate
salary level for this position upon completion of all
pre-employment requirements.

Coaching Recommendation

Move to approve Ernest Sellers as the Girls Varsity Basketball
Coach at MHS for the Winter 2017/18 school year; as per the
MCEA master agreement.

HOSA State Leadership Conference

Move to approve the attendance of 14 Monroe High School
students at the HOSA State Leadership Conference in Traverse
City, Michigan, April 27-28, 2017, in accordance with Board
policies for field trips and excursions.

Section 105 Opt-Out Resolution and Section 105¢ Opt-Out
Resolution

Move to approve Section 105 Opt-Out Resolution and Section
105c Opt-Out Resolution as presented.

Superintendent’s Comments
Old Business
New Business

Public Commentary — Any Topic
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17. Adjournment
Move that the March 28, 2017, Board Meeting #6 of the
Monroe Public Schools Board of Education be adjourned.

Mr. VanWasshenova
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Board Meeting #6
March 28, 2017
Item A

ROLL CALL

Present Absent

Mr. Bunkelman
Mrs. Mentel
Mr. Nichols
Mrs. Pasko
Mrs. Sweeney
Mrs. Taylor

Mr. VanWasshenova



Board Meeting #6
March 28, 2017
Item #B.1

ACCEPTANCE OF REPORTS AND/OR COMMITTEE REPORTS

REPORTS AND/OR COMMITTEE REPORTS

e Contracted Services Recommendations
e March 20, 2017, Board Curriculum Committee Meeting



Informational Report
Contracted Services Recommendations (Revised)

For the 2016-17 School Year we will be working with EduStaff to provide Contracted Student
Support Services.  The following persons will be placed in the listed positions below by EduStaff
upon completion of criminal history verifications.

ATHLETICS
No changes to report

SOCIAL-EMOTIONAL SUPPORT TEAM

No changes to report

TECHNOLOGY SUPPORT TEAM

We have received a letter of resignation from Jason King from his Level 2 Technology Support
position effective March 29, 2017.

Dominic Matyssek is being recommended for an Entry Level Technology Support position
effective March 20, 2017.

ANCILLARY SUPPORT

We have received a verbal resignation from Myra Johnson from the Student Resource Center
Liaison position at Monroe Middle School effective March 21, 2017.



Monroe Public Schools
Board Curriculum Committee

Date of Meeting: March 20, 2017
Next Meeting: April 24, 2017

1. Call to Order: Terry Joseph called the meeting to order at 5:00 p.m.

2. In Attendance: Florence Buchannan, Matt Bunkelman, Kim Diven, Julie Everly, Cindy
Flynn, Bill Ferrara, Jenna Glab, Terry Joseph, Sandy Kreps, Barb Lafayette, Tim Lake,
Scott Laskey, Katie McBride, Laura McDuffey, Lisa McLaughlin, Jeffrey McVeigh, Floreine
Mentel, James Miller, Leah Morelli, Alka Pandya, Rosalee Pasko, Kyle Reed, Cheryl
Sweeney, Ryan Walentowski, Holly Wallace, Suzanne Yorkey, Sheri Zub

3. Public Commentary: None

4. Generation E Institute: When we first learned about Generation E we were having a
hard time deciding what building would adopt this. After learning more about the
Generation E program we decided that every building in our district would integrate
some aspect of it into their building and curriculum.

Lisa McLaughlin stated that since Custer is currently working within the framework of
STEM they have been anticipating what the next step will be. Since the students are
already building and developing, this will be a natural progression for the students to
learn the business side, develop a business plan and to sell their products.

Suzanne Yorkey and Laura McDuffey decided to focus on their bottom 30 students and
started a Makers Mart after school program. Everything the students wanted to build was
fully research by the students. They needed to determine what consumable products
were needed, what the cost would be, and how many individual items they could build.
They loved this after school program and other kids were trying to figure out how they
could be a part of that class too!

Generation E is not meant to be a stand-alone curriculum; it is meant to be integrated
with the regular curriculum. The goal with Generation E is to offer an entrepreneurial
opportunity to all students.



Monroe Middle School isn’t exactly sure how they will integrate Generation E, and they
are currently looking at several options. One class in particular is a computer class that
needs to be revamped. They will determine how the Generation E model can be built into
that class and determine what is needed to move forward.

Orchard Center High School would like to train all their teachers and then integrate the
program in all areas of the curriculum and classes. Some students who may need to
recover credit will find this interesting and be able to independently and determine an
area that they are highly interested in. It will be very helpful to have hands on learning,
especially for the students who won’t be going onto college; this will help them learn soft
skills for the workforce.

Monroe High School will be building this into their Business Management classes and
possibly develop it into a capstone course. They are looking at all the aspects of the
curriculum and integration into all the areas of the CTE program.

Scott Laskey, from the Monroe County Economic Development group, stated they have
been so pleasantly surprised when they saw what Custer School was doing with the STEM
program. Once they saw that, they realized we were a perfect match for the Generation E
program. When you look at the history of Monroe County there have been a lot of
entrepreneurs in the county. They want to see more entrepreneurs and they want to see
them stay in Monroe. Monroe County Economic Development group is here to support
Monroe Public Schools and do whatever they can to back us.

Florence stated that quite often what we are doing in our schools, isn’t widely publicized
in the county. It was so rewarding to see what is going on.

The costis $400.00 per teacher for training, with an approximate total cost of $70,000.00.
We are looking at about $50,000.00 coming from 31A, and we are working on some
business partnerships for the remaining $20,000.00. The conversations are still taking
place.

Rosalie stated that she loved how Waterloo School sold handmade wooden items for the
Christmas shop. This was instead of having a company come in and set up for Christmas
sales.

Matt Bunkelman wondered if this could be done in a way to have students creating items
that are sold. His thought is the money from the sales could go back into the program and
help offset the cost.



5. CTE Programs:

Michigan College of Beauty: Several years ago we lost the opportunity to have our
students in the cosmetology program. The tuition has gone down since then, so we are
very interested in taking another look at adding this program back into our CTE offerings.
The students would attend 3 high school classes every day for their junior and senior
years and then go to Michigan College of Beauty to fulfill the other required hours.
Floreine stated that we are the only district in the county that doesn’t have this available
for their students. The students won’t go through the summer but if they miss class hours
at MCB they have to make the hours up. They are very strict with their hours. The ISD
will actually run the program, but the college will bill our district directly.

MCB is willing to work with us to save 10 spots in the event this is passed.

Washtenaw Community College will work with the MCB students to give them 20 credit
hours toward their associates degree once they are finished with this program.

There are different aspects of this program that we will take a closer look at, including
students being on track for graduation and having good attendance. Having the
interviews will really help for picking potential students.

Educational Training Cluster: The State of Michigan calls this a Teacher Cadet program.
When a student would like to become a teacher they start learning how to be one in this
program. The teacher will have to have a professional teaching certificate and have four
years of teaching experience before working with these students. We don’t currently
have a curriculum for this but we certainly have the man power at the high school to get
this started.

Computer Programming: This is another pathway that will be added to the CTE
program for students to choose from. We have a lot of interest and feel it will be very well
received.

Associated Training Facility: This is a program focused on heating, ventilation, air-
conditioning (HVAC) and electricity. This program will run in the evenings and will be a
possibility for the students attending the adult GED programs. Workers are in such high
demand in this field, normally by the second semester, most of the associates are working
in the field in addition to going to school.

6. Health Science Pathway, MHS: The Health Science Pathway team was present to give
an overview of the program and update the committee on how everything is going for
this program. Barbara Lafayette is the math teacher for the Health Pathway team, Alka
Pandya - Science; Leah Morelli - Health Sciences; Jenna Glab - Special Ed.; and D] Freese
- ELA.



Some of the benefits they have found while working through this program include:
having a focus on sustained growth for all parties, a personalized curriculum for all
students based on their interests, a focus on the essential course outcomes, an application
of problem solving skills, community engagement, a connection between learned skills
to real world applications and a systematic process for intervention. Some of the
challenges include: teachers being pulled off the team, lack of full curriculum integration,
lack of clarity in how to report grades and PowerSchool to name a few.

Their first focus was to come together as a team. They wanted to create consistency and
make sure that they presented themselves as a unified front. They wanted to have a
personalized curriculum for the students on this team. They found that when the
students were off team they really wanted the teachers to have the rubrics and different
curriculum guidelines that are used in the Health Sciences Pathway.

They didn’t realize how important it is to have the students for multiple trimesters or
multiple years. They realized how much more growth a student achieves when they don’t
have to keep going through the “getting to know their teacher period.” Their
relationships with the students are much richer and they have a greater level of
understanding for their students. They feel it would be a wonderful thing for all students
at the high school to loop.

They integrated the Genius hour this year. Some of the students were so excited as soon
as they heard about it. They had students that didn’t participate very much until this was
introduced. They could determine their project and work on it for 1 hour a week.
Students who didn’t participate very much before found a new level of interest in the
class and became very excited about their Genius Hour project!

Students were seen making more connections between the different classes and subjects.
Teachers saw this and were impressed with the connections they made.

Upcoming Technology Purchases: David Payne was present to discuss an upcoming
technology purchase. The long term plan is to have our students be 24 /7, one to one, with
devices for K-12. The upcoming purchase will add to the grades that don’t currently have
a device. Grades fifth through twelfth that aren’t currently a part of the 24/7 one to one
program will receive a Dell Chromebook. The purchase will also cover Dell
Chromebooks for grades 3 and 4 to keep the devices in the room.

We hope to have Orchard switched to 24/7 one to one in the next couple of weeks. We
will reassign Apple iPad carts to cover grades Y5-2 to use in the classroom as a
supplemental device.



The MStep testing that our students will be working on soon has put the district in a
predicament. We currently don’t have enough devices to cover all students during their
simultaneous testing. The testing schedule that the State of Michigan determines has all
third, fourth and sixth grade students testing at the same time.

Matt Bunkelman wondered if it is wise to put a device in the hands of a student in the
young fives classroom. He feels that our youngest students need to interact with others
and with their teacher. He stated that they need to have paintbrushes in their hands and
spend more time on the playground. He would like to know how much time the teachers
will be using a device as a supplement to their teaching.

8. 0ld Business: Matt Bunkelman said there may need to be a standard operating
procedure for large quantity printing jobs from the individual schools. He stated that
when he was visiting Arborwood there seemed to be confusion about when a large job
can be sent to the print shop or when they shouldn’t send it. He thought there were
some problems with the printers in the building too.

9. New Business: Matt Bunkelman would like to invite Senator Dale Zorn to Monroe
Public Schools for a full review of our curriculum and to attend a curriculum committee
meeting. He suggested that we highlight our CTE program, AP offerings, young fives
program, and the summer learning programs to name a few. He would also like to see
an Agricultural Program added to the CTE offerings. He feels this would be great timing
since a program was recently approved at Monroe County Community College that will
collaborate with Michigan State University’s agricultural program with making sure
that credits are approved.

10. Adjournment: Terry Joseph adjourned the meeting at 7:28



Board Meeting #6
March 28, 2017

Item #C.1
APPROVAL OF MINUTES
ENCLOSURES
e March 14, 2017, Board Meeting #5 Minutes
RECOMMENDATION
Move to approve the following minutes as submitted:
e March 14, 2017, Board Meeting #5
MOTION: SUPPORT: ACTION:
Aye Nay Abstain Absent
Mr. Bunkelman
Mrs. Mentel
Mr. Nichols
Mrs. Pasko
Mrs. Sweeney
Mrs. Taylor

Mr. VanWasshenova



MONROE PUBLIC SCHOOLS BOARD OF EDUCATION
Board Meeting #5
March 14, 2017
7:00 p.m.

MINUTES

Roll Call and Call to Order

Board Members Present: President Lawrence VanWasshenova, Vice President Floreine Mentel,
Secretary Cynthia Taylor, Parliamentarian Cheryl Sweeney, Trustee Matthew
Bunkelman, Trustee Robert Nichols, and Trustee Rosalie Pasko

Board Members Absent: None

Administrators Present: Julie Everly, Katherine Eighmey, Cindy Flynn, Terry Joseph, Jerry Oley,
David Payne

Administrators Absent: None

President Yeo called the meeting to order at 7:00 p.m.

Public Commentary — Board Agenda Items Only
There was none at this time.

Acceptance of Reports and/or Committee Reports
Motion by Mrs. Mentel; support by Mrs. Taylor to accept and file the reports as presented.
February 27, 2017, Board Curriculum Committee Meeting Minutes
February 27, 2017, Board Personnel Committee Meeting Minutes
February 28, 2017, Board Finance Committee of the Whole Meeting Minutes
March 7, 2017, Board Policy Committee Meeting Minutes
e Contracted Services Recommendations
Vote: Motion carried by a 7-0 roll call vote.

Approval of Minutes
Motion by Mr. Bunkelman; support by Mrs. Pasko to approve the minutes of the following meetings as
submitted:
e February 28, 2017, Board Meeting #4 Minutes
Vote: Motion carried by a 7-0 roll call vote.

First Reading/Discussion of Board Policy Amendments
The following policies were presented to the Board for a first reading:
e 1300 Meetings
e 7950 Schools of Choice
e 8515 Head Lice
Amendments to these policies were recommended by the Policy Committee.

Staff Resignations
Motion by Mrs. Taylor; support by Mrs. Sweeney to approve the resignations from Monroe Public Schools
of Rebecca Mills effective March 1, 2017; Christina (Campbell) Payne effective March 17, 2017; Denise
Shugarman effective June 14, 2017; and Stella Tucker effective July 31, 2017.

10




Board Meeting #5 March 14, 2017 Page 2

Discussion: Mrs. Everly thanked each individual for their service to Monroe Public Schools.
Vote: Motion carried by a 7-0 roll call vote.

Memorandum of Understanding — Monroe County Technical and Career Early College Program
Motion by Mrs. Mentel; support by Mrs. Taylor to approve the Monroe County Technical and Career Early
College Program (MCTCEC) as presented.

Discussion: This will be a tuition based program. For example, a student enrolled in the program in their
13" year would not be on our high school campus at all, but the District would have a potential FTE gain
of about $3,000.

Vote: Motion carried by a 7-0 roll call vote.

2016/2017 Budget Amendment

Motion by Mr. Bunkelman; support by Mrs. Taylor to adopt the amended 2016/17 fund budgets for the
General, Food Service, and Building and Site Sinking funds as presented.

Vote: Motion carried by a 7-0 roll call vote.

Portable Welding System

Motion by Mr. Bunkelman; support by Mrs. Mentel to approve the purchase of a Portable Welding System
from Airgas at a cost not to exceed $6,635.67. Funds for this purchase will come from the Perkins 61c
Grant Budget and CEPD 44.

Vote: Motion carried by a 7-0 roll call vote.

Embroidery Machine

Motion by Mrs. Pasko; support by Mrs. Mentel to approve the purchase of an Embroidery Machine from
Sewing Machines Plus at a cost not to exceed $7,918.96. Funds for this purchase will come from the Added
Cost CTE Budget.

Vote: Motion carried by a 7-0 roll call vote.

Superintendent’s Comments

On March 29", Sodexo foodservice will host their annual chef competition at Custer School, where students
are invited to prepare their favorite specialty dish. Mrs. Everly invited Board members to participate as a
judge.

Mrs. Everly thanked Sodexo Foodservice and Mrs. Eighmey for overseeing the State and Federal
foodservice audit.

Today, we received word from the Title I auditors that all three buildings, as well as at the district level,
received a gold star on our federal program audit. Mrs. Everly thanked the Board again for moving so
quickly on the policy that addressed the recommendation from the federal auditors.

Letters were distributed to our school community informing them that the District will participate in water
testing.

Because of last week’s storm, we experienced some challenges at Manor School and the Knabusch Math
and Science Center. There was a wire down at Manor, and there were problems with the fire suppression
system at the Knabusch Center. Thanks to the work of Mr. Oley and his crew over the weekend, the fire
suppression system is in working order.

1"




Board Meeting #5 March 14, 2017 Page 3

Holly Wallace, Curriculum Specialist, and Andrea Wyle, Arborwood School Improvement Coach,
highlighted our school improvement coach program.

Old Business
There was none at this time.

New Business
Mrs. Mentel asked about giving our students the opportunity to attend Michigan College of Beauty. This
will be referred to the Curriculum Committee.

Mr. Bunkelman would like to have a Board workshop with the Mayor and members of the Parks and
Recreation Department. Mrs. Everly will contact Mayor Clark to coordinate a date for a joint workshop.

Public Commentary-Any Topic
There was none at this time.

Adjournment
Motion by Mrs. Mentel; support by Mrs. Taylor that the March 14, 2017, Board Meeting #5 of the Monroe

Public Schools Board of Education be adjourned.
Vote: Motion carried by a 7-0 hand vote at 7:40 p.m.

Cynthia Taylor, Secretary

12




Board Meeting #6
March 28, 2017
Item #C.2

MICHIGAN COLLEGE OF BEAUTY
HIGH SCHOOL COSMETOLOGY PROGRAM

BACKGROUND

Mr. William Ferrara, CTE Director, would like to petition the Board of Education for
permission to add the Michigan College of Beauty High School Cosmetology program to
the CTE offerings. They are very excited about the possibility of participating in this
program and being able to offer this to our high school students. The junior and senior
students would attend classes at MCB during two of their five class periods. Tuition is
$3,200.00 per year for each student participant. Current FTE funding revenue for each
student is approximately $7,200.00 per year.

ENCLOSURE(S)
All documentation regarding the program — hours, cost, training, and expectations.

RECOMMENDATION

Move to approve the implementation of the two year Michigan College of Beauty
Cosmetology program for Monroe High School students.

MOTION: SUPPORT: ACTION:

Aye Nay Abstain Absent

Mr. Bunkelman

Mrs. Mentel

Mr. Nichols

Mrs. Pasko

Mrs. Sweeney

Mrs. Taylor

Mr. VanWasshenova
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MONROE HIGH SCHOOL
CAREER & TECHNICAL EDUCATION

Bill Ferrara, Director

Reda Biniecki, Administrative Assistant 901 Herr Road Monroe, Ml 48161 Ph. 734.265.3450 Fax 734.265.3451

CTE MEMO #012 16.17

TO: Curriculum Committee, Monroe Public Schools
~ FROM:  Bill Ferrara, Director - " -
DATE: March 16, 2017
RE: PARTICIPATION IN THE MICHIGAN COLLEGE OF BEAUTY, TWO- ‘
YEAR, HIGH SCHOOL COSMETOLOGY PROGRAM
ENCL: Related Curriculum Package
Greetings,

The enclosed package contains curriculum and program information concerning the Michigan
College of Beauty’s, (MCB), High School Cosmetology program. We are excited about this
proposition to allow our students to participate in this program. Our junior and senior students
would attend classes at MCB during two (2) of their five (5) class periods, tuition would be
$3,200.00 per year for each student participant, (current FTE funding revenue for each student is
approximately $7,200.00 per year). After reviewing the enclosed documents, and considering
this great opportunity for our students to gain training in a High Skill, High Wage, High Demand
career, it is our hope that Monroe Public Schools will once again participate in this valued
program.

Sincerely,
(2L "/L—qa/(q
Bill Ferrara, Director

Career & Technical Education

CcC

Learning thaf works for Monroe

NOTICE OF NONDISCRIMINATION: /t is the policy of Monroe Public Schools not fo discriminate on the basis of race, color, national origin, gender,
age, disability, religion, height, weight or marital status in its programs, services, employment, or any other activities. For information contact the office
of the Superintendent of Schools, 1275 N. Macomb St., Monroe, Ml 48162,147134-265—301 0.



michigan college of beauty T
1020 S. Monroe St
monroe, mi 48161
734.241.8877

fax 734.241.4629

eam~Develop~EX(8

March 15, 2017

To Whom It May Concern:

———==—==Michigan €ollege-of Beauty provides-an-educationfor-High-schookstudent-with-a-2-year—————

Cosmetology program. The cost for each year is $3200.00 per student. This provides them with

books and kit supplies.

Hours of education is Tuesday through Friday 12:45 to 4:30 and Saturdays 8am to 4pm. School
begins first Tuesday after Labor Day and continues though June of that school year.

If you have any questions please contact Tammy Williams at 734-241-8877.

Thank you

Twilliams
manager
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michigan college of beauty
1020 S. Monroe St

- . .monroe,mi48161 - - e I SRR = :
1342418877 . . — : Dieam-bevelo -
fax 734.241.4629 | m% : p~Exce]

Introduction:

1V

School Hbﬂrs/}Bré@k;_‘Sc'ﬁedd!e. et
Michigan College of Beauty High School Program-

Welcome to ourvah:ngal Parent's Night Q?.Michigcn‘CéHege of Bedéﬁy; We are happy Thct;f _
—you-are-considering-a<career-asa Costetologist and are exploring Michigan College of _

SalonProfessionals..

BeauTy as"ar option. OUF school has been open since 1939
‘and for over 70 years has been producing successfu graduates for rey

£

locally owned and operated,

is. 1
' rding careers as

Tonight's meeting is intended to inform you of our prcgr'c.'m and cover the expectations
that we -have of you as students. Please don't hesitate to ask if you have questions.

Hours:
Tuesday - Friday: 12:45pm - 4:30pm " e e e e
Saturday: - 8:00am - 4:00pm (Saturdays are mandatory. If you miss a Saturday you will

make this up on a Saturday at the end of your schedule) - o

School Breaks/Holidays:

» Every student will be 5Eheduvfec§ of f for November 24-26'(Thchkﬁgiving-éfeak).

E

*

We close for two weeks for Christmas break, December 20-31.
" Easter Vacation will be Good Friday, Saturday and the entire following week

Inclement weather:

= If yourhigh school is closed die to bad weather then you are excused from class at

Michigan College of Bequ‘T}'{ fd}_fhaf same day. . .
School reports school closing on www.13abc.com and is on the Toledo 11 and 13 stations.

Parking/Transportation:

High School Students must obf_cﬁp permission from their school in order to drive from

Downriver Schools. All stidents from Monroe County schools must provide their own
transportation. ) . ) ’

+  Students may not park in the first 4 rows of the parking lot. There is also no student
‘parking allowed on the side parking lot. These spaces are reserved for tustomers. »

Costs/Incidentals: :

*  Students will wear a grey polo for their ﬁ}'sf_-_350 hours of the program. These shirts cost
$25/each ' :

»  Students will wear a blue smock from 350-1500 hours. These smocks cost $39/each.

« Nametags start at $8/each and go up from there depending on the number and level of

artistic enhancements desired

16



ve a license to practice. In Michigan, applicants must be at

ass a written

All states require cosmetologists To ha
leted 1500 hours of training. They must also pass

least seventeen years old and have comp

and practical exam.

e of form and artistry. They should like dealing with the public and
They should be willing to follow the instructions of customers and

be aware of their preferences. Patience and an even temper are assets. Cosmetologists should be
able to tolerate the long intervals of standing required for this work. They should not be allergic fo

permanent wave lotions, hair sprays, and other chemicals they use in their work.

Cosmetologists should have a sens
should get along well with people.

“The student not only. learns 'Theoreﬁcq!,gto-:r;’_égp*rs‘dufif\_g74‘15‘_9:[9;‘5?601%'lécT'.ure"Hodr"s, but mustalso
apply those concepts during 1085 hours of laboratory work and clinic pr'*dé:;ri'c“é'ﬂhde'r"T'n'e"di'ﬁécT o
supervision of expert instructors. Thestudent is taught employability skills for_entry info the

beauty industry and prepared for the State Licensing examination.

COURSE GOALS

1 The student will learn to cut and shape, style, shampoo,
permanent wave and color hair.

The student will learn fo manicure nails.

The student will learn to give facial and scalp treatments.
The student will gain experience-in shop management and

Hwn

appointment booking.
5 The student will gain experience in servi

student beauty clinic.
6 The student will learn personal grooming and personality

ng patrons in the

development. ‘
7. The student will learn employability skills.

8. The student will be prepared for the State Licensing Exam.

CONTENTS OF UNITS OF INSTRUCTION

Unit Names Theory Practical Total
Hours Hours Clock Hrs
1. Sanifation & Bacteriology 30 60 90
2. Facials 25 60 "~ 85
a. Skin Analysis & Care
b. Manipulation Massage
Electricity
c. Skin Care
d. Removal of Hair by the
use of wax, tweezers, or
depilatories
e. Make-up and eyebrow arch
3. Hairdressing 125 400 525

a. Arranging, cutting
b. Curling, pressing

17
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CTEIS DELIVERY MODEL-TWO YEAR BY SEMESTER

- Identify which segments are delivered each semester
- Identify when the majority of the segment standards are delivered
- Mark when each segment will be delivered and mark the segment only once

School: Monroe County ISD PSN: 17853
Program: IVT Cosmetology CIP Code: 12.0403
Directions:

“=Thisinformation will assistin the entry course sections into the CTEIS system

Yearl
Semester 1:
Teacher: Tammy Williams
Course: Cosmetology
Segments:
OO O]« [ 5]
7 8 9 10 11 12
Year 2
Semester 1:
Teacher: Tammy Williams
Course: Cosmetology
Segments:
1 2 3 4 5 6
w @ @ 10 11 12

* Must be a Completer before reporting in Segment Q
» Reporting for Advance/Specialized Content in CTEIS not required for completion

« State Aid Section 61al funding
« Course section should include only Segment Q, no other

19
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12.0400 - Cosmetology Cosmetologist
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Technical Standards

. [Sanitation/Patron Protection/Law and Rules/Personal Hygiene/Mechanical and
Electrical Equipment Safety 0(1]2;1314|5 8(9110{11(12}13
A. |Sanitation 1]
1. ,Perform sanitation and disinfection procedures. X
B. |Patron Protection 1
1. [Practice rﬁethods of draping and patron protection in all areas X
C.[Laws and rules 1
11__|Faliow and abide by PA 299 of 1980 as amended IxL L _
| |2. |Follow class policies. ~ ... .. X}
D. |Personal hygiene 1
1;.~SU'p'ei'vi‘s'é'vpersonal hygiehe/dress' cade. - s - - - X ]
2. |Demonstrate good posture and physical poise. X}
E. |Mechanical and Electrical Equipment Safety RE
1. £Follow manufacturer's safety instructions for mechanical and electrical equipment X
Il. |Scalp and Hair Treatments 0112 3/415 slal10/11/12/13
A.|Scalp and hair 207 I
1. {Apply towel and drape to client. X|
2. Analyze cligaht'é scalp and hair for abnormal conditions. X
3. |Advise client of any irregular scalp conditions. X
4. |Brush hair in preparation for shampoo. X]
5. [Shampoo hair. X
6. |Condition hair (i.e., penetrating rinse, hot ail treatmént, and/or intensive conditioner). Xi
1. |Hairdressing h ‘lo|1]2]3]4/5/6/7(8]910/11[12|13
A. |Arranging, cutting, dressing, curling, pressing, artificial hair and finger waving, 3 )
1. |Conduct client consultation. X
2. |Apply towel and drape to client. X
3. JAnalyze client's hair for a haircut, including elasticity, porosity, texture, and density. X
4. [5enidhé; é”\'/aﬁqhs héircutting elevations (i.e., zero °, 45°, and 90°). X
5. Demonstrate hand poéitions for vertical, horizontal, and diagonal cutting. x|
6. {Demonstrate pro;ﬁer handling of haircutting implements. TIX
7. |Cut hair using razor, shears, clippers, and thinning shears. X
8. |Check overall haircut for blending, outline, and balance. X
9. |Trim beard, mustache, sideburns, and ear hair. X
10.|Demonstrate knowledge of styling and finishing products. X
11. |Demonstrate use of blow dryer and appropriate brushes. X
12.{Set hair using pin curls. X
13.|Set dry hair on hot rollers. X
14.|Set hair, using curling iron. X
15.|Set hair, using rollers. CIx
-116.1Style hair, using wrapping, molding, and sculpting techniques. <X
17.|Perform fingerwaves using fingers and comb. X
18. |Straighten hair using pressing comb. x|
19.|Style hair by braiding and weaving. X
20.|Demonstrate appropriate comb-out techniques. X
21.|Perform artistry of artificial hair X
IV. |Manicuring/ pedicuring 0(1/2/3/4/5 8/9/110/1112{13
A. [Manicuring/ pedicuring 4
1. |Repair natural nails. X
-12. |Perform manicures, including the application of hot oil or plain. 2U X
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A.|Facial services

1. |Skin analysis and care.

|2 IManipufation, massage, electricity removal of hair by the use of wax, iweezers, or depilatories. .

3. {Makeup and eyebrow arch.

VIILL

Artificial nails

N X XN

A. |Artificial nails

" |{1. [Demonstrate artificial nail remover with acetone.

2. |Demonstrate artificial nail techniques.

X | X || o

Apphed anatomy, phySIology, and histology of the human head, hands, nalls skin and
hair

12/13

physiology, and histology of the human head, hands, nalls, skin and hair

A. Appli‘ed an_al:omy,

Oloqv and histology principles used in cosmetology.

Applred chemistry/ occupational safety and health admlnlstratlon as related o skin,
hair, nails, and scalp

-—\‘:‘
o

AL Applled chemistry/OSHA as related to skin, hair, nails;" and scalp

&y
o

lApply chemlstry/OSHA pnn<:|ples used in cosmetology

X1

Salon’ ManagementIClmlc

2R
S |

12113

A.|Salon Management/Clinic .

Exhibit positive work attitude.

Use effectlve communication skills.

S ate depe dablllty and responsibility.

Dlscuse lssuesv_related to workplace ethics.

Demonstrate knowledge of local, state, and federal regulations for operating a business.

Explain the types of insurance coverage needed by salons, including llablllty, health and disability insurance. -

Demonstrate knowledge of how to obtain a lease or. purchase a bmldmg

.oo.w.c».m.e_w'go—x

Evaluate the pros and cons of renting a booth Vs. worklng for an employer

Design/set up layout of salon equipment.

= | ©
o

.|Demonstrate knowledge of purchase of supplies and equipment.

. Demo_nst_rate knowledge of employee management‘skille; ‘

iy
=y

.iDemonstrate marketlng strategies.

iy
N

-[Keep daily salon reéords.

-
w

[N
N

.|Prepare payroll

2y
o

s Pay bl”S

—
.03

Keep tip record.

17.Prepare W2 and W4 forms.

18. Deterrnlne profit and net worth of business.

19. Demonstrate business aspects’ of opening/closing a ealon;

120, Resolve client and employee complaints.

21. Re’oelye paymen__t for _services_rendered.

122.|Maintain inventory of retail products.

><><><><><><><><,._><><><,><><><><v><><><><><><><_:j

XIL.

State Board Preparaton

—
—

13

-—
N

A. |State Board Preparaton

-
N

13

1. [Pass Pre-state exams (written and practical) with a minimum percentage as specified in PA 299 of 1980 as
amended.

e

2. Demonstrate the ablllty to secure required licensure.

Pathway Standards

ACADEMIC FOUNDATIONS

1213

A.|Apply mathematics skills to provide services.

geometric concepts o manage math-based information,

1. |Use addition, subtraction, multiplication, division, _bpefcentage, r ratio and | percentage, ratio and proportlon and,\_

2. |Use charts, tables, and graphs as resources for business decisions.

B. |Apply principles of biology, ldentlfylng living tlséues, cells, and or%nisms to provlde/eele'ct safe and

_ leffective products and services.
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VIl. ILEADERSHIP AND TEAMWORK 1121314 9/10{11|12|13
A. |Set priorities to accomplish the mission of the personal care orgamzatlon
. Establlsh and maintain effective workmg relatlonshlps wrth ail levels of personnel to provide services to the -
client/family. X
B. [Access appropriate materials to establish a personal role in setting personal care ofganization priorities. 1
1. |Use organization's policies procedures and regulations to work with other coworkers in developing practlces
sensitive to cultural, religious, disability, and gender issues. X
D. jAnalyze the personal care environmental context and factors that may influence future direction. 13
1. !Scan the environment to identify trends, factors, potential issues that affect the future of the organization. X
E. |Apply principles of conflict resolutiori to solve problems. 3
o tL{‘s&‘e_eonfj}i_et__ management skills to facilitate solutions. x|
F. {Use Ieadership skills to maintain a positive relationship with the community. 11 13
- LMﬁ mtannﬁhelpfu{pmﬁ]eﬂn the-professional- commumt;rand#nihelargermmmumtyio*enhame community= : X
Tl 120 |Actas a commumty educator and advocate for the professnon to educate the community. X 7
IX.. [EMPLOYABILITY AND CAREER DEVELOPMENT.. U S 112(314 9110111112113
A. AContmue professxonal development to keep current on relevant resources and information, 112 ]
1. information to evaluate personal performance of goals and self i lmprovem nt issues. x|
X. TECHNICAL SKILLS 1i2|13/4 9110111213
A. |Apply teghme_al_ knowledge and skills required to function"'in'per'soha‘l 6ere Services pathway. e 13’
1. {Practice competently in chosen occupation to gain functional skills. X
B. |Synthesize client and professional information to attract new clientele and retain present clientele. 13
1. |Research/assess client records to determine trends. X -
2. |Research currentvtechniques and trends to determine applicability to business/organization. X
D. Apply admlmstratlve/clerlcal procedures and systems to facilitate an organization that runs smoothly &
provide client satisfaction. o L ) 11 13
1. {Use sof_twere to create in-house doeuments and ad‘vertisingv meterials. X
2. |Use ofﬁce/recofds management systems to keep client records current/accurate. X
E. Ap'ply principles and processes for providing personal care services to setisfy the client's expectations. 2134 7 1
1., jElicit and evaluate information to identify client's/family’s needs. X1x X
|2." |Provide services and praducts ta conform to the hlghest quahty standards possible. ' X
3. |Design and provide alternative dellvery of services to serve special needs clients. Tx
4, Create and use a customer satisfaction survey to give feedback on any needed adjusfments X
F. |Apply desxgn ‘techniques, principles, tools & instrume ts needed to develop qUIck easy & safe dehvery or| '
client services 13
1. |Produce and use precision technical plans to develop delivery or client services. X
2. |Create and use drawings and models” to develop dellvery of chent services. X :
G. Apply economic and accounting prlnc1ples and practlces fo promote businessxéuccess and growth. 13
1. Ifl_ve'stiéét_é ,noW financial markets work to make successful investment ch_oic_:eé. X
2. lidentify banking principles and evaluate banking institutions to determine where to establish a business
account. . X
H. |Apply principles of mechanics to choose, evaluate :}a_nd maintain service eduipment. 13"
"14. |Evaluate the design, use and benefits of service fo:ehoose equ}ipmen_t.’ X
2. |Repair and maintain business equipment to maintain client services. X
Foundatlon Standards
L ACADEMlC FOUNDATIONS 121314 9/10{11/1213
A.|Complete requxred training and education/certification to prepare for human services employment | 4 1 i
1. |ldentify requxrements for occupational choice. X
112 Manage time to participate in career-related training and/or degree programs. . X
B. Apply mathematical skills and concepts of data analysis to perform human services tasks ' 111
1. Analyze and mterpret data to maintain operational documents. ' T X
C.|Use and evaluate |nformation resources to accomplish specific human seﬁi'eeé faéké - 14
1. |Use mformatlonal texts, Internet web sites, and/or technical materials to revuew and apply mformatlon $ources ’
to human services tasks." M . o ) X
Il. |COMMUNICATIONS - RS : e 1/234|5 9l10/11]12/13
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it [Apply legal requirement to prevent personal liability. |
IX. |EMPLOYABILITY AND CAREER DEVELOPMENT 314 9110{11{12[13
A. [Continue professional development to keep current on'rél'é\ii.ént”rés'di'lrdé:‘sf f‘_i_'nd fnformétfon;“ Al ‘
1. {Use self assessment, drganizational priorities, journals, Internet sites, professional associations, peers and
other resources to develop goals that address training , education and self-improvement issues. X
2. |Participate in.relevant conferences, workshops, mentonng activities and in-service training fo stay current with
recent changes in the field. ) : X
B. Apply career development principles to assure personal and professmnal growth. 4
[Manage work roles and responsibilities to balance them wrth other life roles and responsnbﬂrtres X
X. |[TECHNICAL SKILLS 34 9{10{11{12|13
A. |Apply technical knowledge and skills required to function in career paths within the Hunan Services area. 13.
1. ‘;Pra_cﬁce skills in a chgsen career path to gain familiarity with technical processes. X
L source allocation and distribution to-assist withr planning the delivery of human'services, iR
- 1"lldent1fy stratégiesto provide human-servicesin'the mostcost effective aniner; ’ - B A X
__|C- |Apply principles of human development to enhance the well being of the individual. 11
|™i. [Provide services aligning with human development principles to meet individual needs. X
Career & Employability Standards
. |APPLIED ACADEMIC SKILLS [3l4 al10[11]12]13,
A. [Reading, English & Language Arts |14
1. |Read a technical manual and write a clear & logical report explaining the information using standard business R
English. X\
Give a verbal report on reading from a technical manual. : Xi
Read a case study and identify the details about the situation, define tecﬁni'éal terms, jargon, or words with
multiple meanings based on context, and summarize the conclusion. X
- 4. |Take a verbal and written position on a topic and use correct grammar to defend xt X
B. |Mathematics 4 » 10
1. App_roach practical and workplace problems using a variety of mathematical techniques. X
2. Research how math is used in the workblabe and make a:presentation détéiling the procéss. X
C. |Listening & Presentation Skills la|”
1. |Use ‘r:orredf"g‘rérrlmar to communicate verbally. ‘ X
2. |Listentoa presentatlon and record important information. Report back identifying central themes and use key .
pomts to explain how the message applles toa srmxlar situation. i X
D. Technology ) ) ] 4
1. Apply technology to wdrkplace or career situation. Include research and a written paper. Xl
iIl. |CAREER PLANNING 34 9|10/11/12/13
A. |Career Planning 4 11
1. |Organize career information and labor market trendé from a variety of sources. ' X
2. |Explain the advantages and disadvantages of working for self, others, being an employee of a large or small
organization. X
3.. |Analyze information & preferences from work-based opportunity. _ 1
4. Interpret information from a variety of career assessments to identify career in_terésts and abilities. X
5. |Apply a decision-making model and use career assessment information to choos_é a career pathway. X
'16. Annually review EDP and include plan for continuing education. X
lll. |[DEVELOPING AND PRESENTING INFORMATION 1314 31910111213
A’ |Developing and Presenting Triformatioh ’ 11447 !
1. Gather, interpret, analyze, and refine data. X
2." |Analyze and synthesize information and data from multiple sources. X
3. |Plan and transform ideas and requirements into a concept, service, or. prngj_r;‘t. . X
4. |Assess the quality of the concept, service, or product using a predetermined standard. X
5.. |Develop a plan to 'market a new product, service, or concept which includes identifying of customers, a graphic g
. |presentation, product requirements, and costs. X
6. |Practice and demonstrate presentation skills using a vanety Df medla and mterpretlve data. X !
IV. |PROBLEM SOLVING 34 9110[11/12/13
A. |Problem Solving 23 ‘
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3. |Demonstrate understanding of how effective teams operate within organization and diverse settings. X
4. |Solve a career/work-related problem as a member of a team. X
B. |Conflict Reésolution oo 121
1. |Demonstrate leadership by listening to others and asking appropriate questions to clarify a problem or issue. X
2. |Summarize a problem clearly and in appropriate detail. X
3. [Suggest constructive alternatives with confidence that will help resolve a conflict. Xt
4. |Compromise and/or build consensus within a group and summarize the decision of the group while .
maintaining respect for minority viewpoints. ) X
5. |Participate in the implementation of a group's decxsmn and evaluate the results. X
6. |Show sensitivity to others' thoughts and opinions and relate them to the resolution process. X
C. |Diversity 21
1. |Understand and respect the concemns of members of cuitural, gender, age, and ability groups. XY
=t2=BeTespectiul of avariety-or differences of-people in-a workischaol Seting=——====—"— X=
“++-13~Demonstrate ability to work with ethersrwllh'rdifferent'backgrounds,vcultures-; and abilities.~ ~ ~ =~ e Xt -
D. |Leadership 2
1." |Demonstrate leadership ability in a 'Wé'rfl'é:of“’sich'eél“sme’tlti'ngf' o B TIX
2. |Recognize and take advantage of leadership opportunities that give direction to other team members, or that
encourage other members to complete tasks. X
VIII.[NEGOTIATION SKILLS 01]2/3|415/6]7 1011|1213
A. |Negotiation Skills ’
1. {Using correct terminology, clarify the problem or issue to be negotiated.
2. lldentify, organize, and define ideas from various sources to logically support a position and use these ideas in
debate.
3. |Demonstrate objectivity in assessing other viewpoints by considering all sides of an issue, using past
experience, data and logical analysis, and showing respectful behavior towards others.
4. |Responsibly challenge existing policies and procedures and identify new solutions or policy changes.
IX. |[UNDERSTANDING SYSTEMS AND USING TECHNOLOGY 0i1)2 5/6(7 10/11{12{13
A. Understandmg Systems and Using Technology 4t 7
1. |ldentify trends and how they affect changes within a system. X .
2. |Demonstrate an understanding of business systems. X
3. Compare management systems and consider how employees function and adapt to change within them. X
4. (Describe the technical systems related to a career interest area. X
5. |Diagnose and make necessary corrections or lmprovements to a technical system in a business, industry, or
simulated work place setting. X
6. |Describe how changes in technology have impacted business and industry, identify current trends, and
recommend how a technical system might be improved. X
7. |Demonstrate the use of equipment and machines to solve practical or work-based problems. X
Demonstrate effective use of a variety of on-line technelogical résources. X
9. |Determine what kind of application is needed for a given task and use effectively. X
10. |Use technologies as tools for communication of technical or work-related information. X
11. |Use technology effectively in solving problems in an area of career interest. X
12.|Understand and demonstrate basic computer hardware and software mstallatlon and mamtalnmg efficient
machines. X
13. |Demonstrate ability to adapt to different software applications, comparing and contrasting specfic functions
and applying them to different projects. X| |
X. |EMPLOYABILITY SKILLS 012 5167 10/11}12]13
A. |[Employability Skills O ks 8 OO DU 7 I 11|12
1. |Continue the EDP process which includes an annual review with student and counselor and notnr cation of
parents. X
2. |Participate in work-based opportunities such as job-shadowing, mentorships, work experiences, etc. X
Show ability to market oneself by preparing for and completing an interview process. X
Accurately complete records/documents to support job applications (inquiry letters, resume, references,
evaluations, follow-up letters). X
5. |Use a portfolio, resume, record of attendance, certificates, and/or transcnpt as self-marketing tools to
demonstrate interest and competence. . X
Apply career and labor market information to seek and obtain’ employment and/or pursue educational goals. X
7. |Research availability of educational programs, financial reqmremel}ti and resource and complete an
application process as appropriate for career goals. X| .

nl44
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Plan and implement a collaborative project using telecommunications tools (e.g., groupware, interactive web
sites, videoconferencing) X
E. TECHNOLOGY RESEARCH TOOLS 0
Compare, evaluate, and select appropriate internet search engines to locate information. X
Formulate and use evaluation criteria (authority, accuracy, relevancy, timeliness) for information located on the
internet to present research findings. X
3. |Determine if online sources are authoaritative, valid, reliable, relevant, and comprehensive. X
4. |Distinguish between fact, opinion, point of view, and inference. X
5. |Evaluate resources for stereotyping, prejudice, and misrepresentation. X
6. |Develop a plan to gather information using various research strategies (e.qg., interviews, questionnaires,
experiments, online surveys) X
F. TECHNOLOGY PROBLEM-SOLVING and DECISION-MAKING TOOLS 0
Use a variety of technology resources (e.g., educational software, simulations, madels) for problem solving
,and‘fndependem iearning. —= ——— e —— - — X —
--|Describe the possible integration of two or-more information and communication technology tools or resources-| - -
to collaborate with peers, community members, and field experts. X
.|Formulate a research question or hypothesis, then use appropriate information and communication technology | . ...
resources to collect relevant information, analyze the findings, and report the results to multiple audiences. X

25



Career & Technical Education

glonroe ggg Trojan,,
Ralph Carducci, Director

15

— ”"_"“’CTE N[EMO #01 =030 4

o o %@é‘

TO: Parent(s)/Guardian(s) of Cosmetology Students 3 %%2» Y
%%%a i%g‘%z’ﬁﬁ

FROM: Ralph Carducci 5

DATE:

RE: INFORMATION ABOUT DRIVING TO COSMETOLOGY CLASS

DRIVING TO MICHIGAN COLLEGE OF BEAUTY

Transportation to the Michigan College of Beauty for cosmetology class is available by school bus and
some of our students are taking advantage of that service. However, we do have some students who also

drive to school and to cosmetology class.

Please be advised that school policy does not allow students to transport other students during school
hours for any reason. Cosmetology students should only drive themselves to class at the Michigan
College of Beauty during the entire school year. If your son/daughter is driving other students to the
Michigan College of Beauty, you and your son/daughter are risking serious liability issues.

A parent is allowed to drive other students; although, a parent wishing to do so must complete a driving
application with Monroe Public Schools and be approved as a qualified driver for our school system

before transporting any students.

If you are interested in driving other students, have any questions regarding this school policy or would
like further information, please don’t hesitate to call. I can be reached in the CTE office at 734-265-3452.

CC: Layne Hunt, Principal
Randy Monday, Curriculum Director
MHS Counseling Staff

26



Off-Campus Driving Permission

This form is to be filled out for any student wishing to use private transportation while attending an off-
campus educational class. Monroe Public School District shall and can assume no responsibility or liability
for property damage or personal injury arising out of the use of privately owned vehicles providing
transportation for students to off-campus educational classes.

Section (A) — Vehicle Operator Only
Section (B) — Passenger Only

Date(s):

(A) To be filled out by the vehicle operator only.

Name of driver:

Driver’s License #

Insurance Company/Policy No.

Signature: Date:
(PARENT/GUARDIAN)

Printed Name:

(B) To be filled out by the passenger(s) only after the top portion of this form has been completed.

Student(s) listed below will be a PASSENGER ONLY, in the vehicle driven by the person listed in section (A)
above: '

Signature: Date:
(PARENT/GUARDIAN)

Printed Name:

Parent/Guardian signature in section (B) indicates permission to be a passenger ONLY in a student operated vehicle while
participating in an off-campus educational activity.

Approved by:

(ADMINISTRATOR)

NOTICE OF NONDISCRIMINATION

It is the policy of Monroe Public Schools not fo discriminate on the basis of race, color, national origin, gender, age, disability, religion, height,
weight or marital status in its programs, services, employment, or any other activities. For information contact the office of the Superintendent of

Schools, 1275 N. Macomb St., Monroe, Ml 48162, 734-265-30710. o7
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Washtenaw Community College Recommendation
Student Performance Record

*PLEASE PROVIDE COMPLETE & DETAILED INFORMATION ON THIS STUDENT.

Name: DOB:
(First) (M.L) (Last) (Month/Day/Year)
Address:
(Number & Street) (City) (State/Zip) (County)
High School: Year Graduated:
District/Consortium:

The above-named student has satisfactorily met the performance standards for the following course and is recommended for articulated credit at

Washtenaw Community College:

Course Number Credit Hours
TRI 300 20

Course Title
Cosmetoiogy Non-Traditional Credit

The student competency record is a measure of the student's level of achievemnent on specific tasks accomplished in the high school applied technology program. The record
can be used fo qualify a student for arficulated credit at Washtenaw Cornmunity College or may be placed in a portfolio or attached to a resume for a prospective employer.

COMPETENCY RATING SCAL

2 =Knowledge 3= Limited Skill 4= Moderatsly Skilled 5= Skilled

[ 1 = No Exposure
provided above, piease enfer ratings (1-5} in the boxes below to indicate this student’s level of competency in completing

INSTRUCTIONS: Using the rating sca

3 ie
the following tasks. Course mastery: raied at a skill levei 4 or 5 on all tasks.

EI 1. Student must present their Michigan State Board of Cosmetology License to be awarded credit

Recommended by:
Signature — High School/CTE Instructor Print Name Date

Date

Approved by:

Signature — WCC Instructor/Department Chair Print Name

Comments:
Questions or concermns? Please mail, fax or deliver this form to:
Please contact: Bernadette McClair Cathy Hann or Bernadette McClair

(734) 477-8969 Transfer Evaluation Specialists

bmeclair@wecnet.edu Student Center Bidg Rm 203

or Washtenaw Community College

Cathy Hann 4800 E. Huron River Drive

(734) 973-3590 Ann Arbor, Ml 48105-4800

chann@wccnet.edu

28
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Board Meeting #7
March 28, 2017
Item #C.3

SECOND READING OF BOARD POLICY AMENDMENTS

BOARD POLICY AMENDMENTS
e 1300 Meetings

e 7950 Schools of Choice
e 8515 Head Lice

29



Section 1000 — Board Bylaws
1300 Meetings 1300

Organizational
The Board holds its organizational meeting in the first meeting in January. The
meeting shall be called to order by the Superintendent who shall serve as presiding
officer until the election of a temporary chairperson, who shall in turn serve until the
election of a President.
The Board shall, at the organizational meeting:
o Designate depositories for school funds;
e Designate those persons authorized to sign checks, contracts, agreements,
and purchase orders;
o Designate a day, place, and time for regular meetings which shall be held
at least once every month;
o Designate those persons authorized to use the safe deposit box;
e Determine fee charged to individuals who request notice of Board
meetings;
e Designate an administrator to assume specified responsibilities (or the
Treasurer or of the Secretary);
o Designate the Electronic Transfer Officer (ETO) in accordance with
policy 3300.
Reqular
The Board holds at least one regular meeting each month. The regular meeting is
held on hhe[ second and fourth every-ether Tuesday of each month at 7:00 p.m. at the
administration building unless otherwise announced and posted. The District will post a
notice of the regular meeting schedule at the entrance to the principal office of the Board

and/or the principal office of the District within ten days after the organizational meeting.
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Section 1000 — Board Bylaws
1300 Meetings 1300-2

The schedule of regular meetings or the regular meeting date may be changed by
the Board as provided in current law.

Special Meetings

Special meetings of the Board may be called by the President (Chair) of the Board
or by two Board members by providing the other Board members a written notice of the
date, time, and place of the special meeting.

The notice may be served by delivering the notice to the Board member
personally, or by leaving the notice at each member’s residence with a person of the
household at least 24 hours before the meeting is to take place. The District will also
serve the notice by mail or email addressed to the member, at the member’s address on
file in the District office, at least 18 hours before the meeting is to take place. Either a
Board member or an employee of the District may serve the notice.

Emergency Meetings

The Board may meet in emergency session in the event of severe and imminent
threat to the health, safety or welfare of the public, when two-thirds of the members
elected to, appointed, and serving on the Board decide that delay would be detrimental to
the efforts to lessen or respond to the threat.

Information/Work/Study Sessions

Information/work or study sessions of the Board shall be held as called by the
President. Such sessions shall be open to the public and properly posted as Board
meetings. No action by the Board shall be taken at such meetings.

Adjourned Meetings

Meetings may be adjourned and reconvened as provided by law.

Approved:  September 11, 2012
LEGAL REF: MCL 15.261-275; 168.302; 168.642; 380.1201, 380.1202
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Section 7000 — Instructional Program
7950 Schools of Choice 7950

{Commented [GL1]: Recommended by the Policy Committee
3/7/117

Should the District elect to participate in a legislatively approved local “Schools
of Choice” option, the guidelines therein that agreement shall be followed. The District

participates in the Monroe County Schools of Choice agreement.

Approved: March 24, 2015
LEGAL REF: MCL 388.1705, 1705¢
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Section 8000 — Students
8515 Head Lice Policy 8515

The School District will periodically conduct “head checks” to screen for head
lice infestation. Designated school personnel trained to look for head lice will do this.

If a student is found to be infested with head lice, he/she will be sent home for
treatment and a notification letter will be transmitted to the parent(s)/ guardian(s).

The student shall not be readmitted to school until the child, parent(s)/guardian(s)
can show proof, acceptable to the Superintendent, of an approved treatment.

TFhe-studentrust—remain—nit-free—upon-inspection—at-schook-  If the student is
found to still have nits after returning to school, the parent(s)/guardian(s) will be notified.

Copies of this policy, along with District rules and regulations governing head
lice control and advice to parent(s)/guardian(s) on head lice control in the home, will be
distributed to students and parent(s)/guardian(s) in a manner to be determined by the

Superintendent.

Approved: May 25, 2016
LEGAL REF: Michigan Head Lice Manual, Michigan Department of Education,
Michigan Department of Community Health, July 2004 — Version 1.0
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Section 8000 — Students
8515-R  Head Lice Policy 8515-R

District personnel shall review and follow the Michigan Head Lice Manual,
Version 1.0, July 2004. Copies of the Michigan Head Lice Manual shall be available at
each building.

Although head lice are highly contagious, District personnel are encouraged to
use the following measures to reduce the number of outbreaks in the classrooms of the
school:

e Encourage students not to share clothing and hair accessories.

e Give each student, particularly at the elementary grades, his or her own plastic bin
for school supplies or provide individual lockers or separate hooks for clothing.

e Have children put their hats and scarves in their plastic bin, in the sleeve of their
own coat, or in a zip-lock bag.

e Encourage children with long hair to keep it tied or braided, especially during the
months of August to November, when infestation is most likely.

e Have children lay their heads on their own blanket or towel during rest time.

e Make certain carpeted surfaces are vacuumed regularly and the vacuum bags are
disposed of away from the classroom setting.

e Do not keep stuffed animals, “dress-up clothing,” or hats in the classroom for
children to share.

e Any headphones used by more than one student must be cleaned, wiped down, or
sprayed after use by each child. Older students can be taught to do these things
themselves after each use.

¢ Reinforce these precautions before vacation or holiday times when students are
away from school.

e Provide education to children and parent(s)/guardian(s) about lice.

Monroe Public Schools
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Section 8000 — Students

8515-R

Head Lice Policy 8515-R-2
Be alert to telltale scratching that might indicate head lice. If a student is
suspected of having head lice, the parent(s)/guardian(s) is to be contacted
immediately and the child should have a “head check” by a trained staff member
to confirm if lice are present.
Infested children are to be sent home until proof of treatment is submitted and
subsequent “head checks” show no infestation.
Discourage “random” or repetitive treatments. Parent(s)/Guardian(s) should
always be advised to consult their physician or health officials before treating a
child a second or third time. Over the counter remedies are types of pesticides,
which can be neurologically toxic to children if misused.
In no case are school personnel to administer head lice medication, either over the
counter or prescriptions, to students. School District personnel may demonstrate,
however, to parent(s)/guardian(s) or students the use of non-medicinal means of
live lice removal such as use of a “Robi-Comb.”™

When Dealing With Parent(s)/Guardian(s)

Understand that no parent(s)/guardian(s) wants to hear that their child has head
lice and some may become quite upset. It is up to school personnel to deal with
the situation factually and to anticipate parent(s)/guardian(s) concerns and
accusations they may make.

School personnel should try to maintain control of the situation by adopting a
calm, neutral stance with the objective of calming the person down so they can be
educated and informed on how to manage and treat the infestation.

Use information about head lice prevention and control, stressing the fact that
head lice are not carriers of other diseases and head lice infestations are not

indicative of an “unclean” or “unwholesome” atmosphere in the home.

Monroe Public Schools
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Section 8000 — Students
8515-R  Head Lice Policy 8515-R-3

e Realize that parent(s)/guardian(s) may try to place “blame” on the school or on
specific other children in the classroom for causing the infestation. Avoid any
discussion of other children or families focusing, instead, on information about
the infestation.

e Understand that what the parent(s)/guardian(s) needs the most is information
about head lice; what they are, how they spread, how to treat them, how to “de-
louse” the home. The sooner the parent(s)/guardian(s) learn the facts; the sooner
the need to blame someone will diminish or disappear.

e Direct them to call their doctor or the local health department if they have any

questions about lice that handout information does not cover.

Monroe Public Schools
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Board Meeting #6
March 28, 2017
Item #C.4

ADOPTION OF AMENDED POLICIES

ENCLOSURE(S)

Board Policy 1300 Meetings

Board Policy 7950 Schools of Choice
Board Policy 8515 Head Lice

RECOMMENDATION

Move to approve amended Board Policy 1300 Meetings, 7950 Schools of Choice, and
8515 Head Lice, as written, effective March 28, 2017

MOTION: SUPPORT: ACTION:

Ave Nay Abstain Absent

Mr. Bunkelman

Mrs. Mentel

Mr. Nichols

Mrs. Pasko

Mrs. Sweeney

Mrs. Taylor

Mr. VanWasshenova

37



Section 1000 — Board Bylaws
1300 Meetings 1300

Organizational
The Board holds its organizational meeting in the first meeting in January. The
meeting shall be called to order by the Superintendent who shall serve as presiding
officer until the election of a temporary chairperson, who shall in turn serve until the
election of a President.
The Board shall, at the organizational meeting:
e Designate depositories for school funds;
e Designate those persons authorized to sign checks, contracts, agreements,
and purchase orders;
e Designate a day, place, and time for regular meetings which shall be held
at least once every month;
e Designate those persons authorized to use the safe deposit box;
e Determine fee charged to individuals who request notice of Board
meetings;
e Designate an administrator to assume specified responsibilities (or the
Treasurer or of the Secretary);
e Designate the Electronic Transfer Officer (ETO) in accordance with
policy 3300.
Reqular
The Board holds at least one regular meeting each month. The regular meeting is
held on the second and fourth Tuesday of each month at 7:00 p.m. at the administration
building unless otherwise announced and posted. The District will post a notice of the
regular meeting schedule at the entrance to the principal office of the Board and/or the

principal office of the District within ten days after the organizational meeting.
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Section 1000 — Board Bylaws
1300 Meetings 1300-2

The schedule of regular meetings or the regular meeting date may be changed by
the Board as provided in current law.

Special Meetings

Special meetings of the Board may be called by the President (Chair) of the Board
or by two Board members by providing the other Board members a written notice of the
date, time, and place of the special meeting.

The notice may be served by delivering the notice to the Board member
personally, or by leaving the notice at each member’s residence with a person of the
household at least 24 hours before the meeting is to take place. The District will also
serve the notice by mail or email addressed to the member, at the member’s address on
file in the District office, at least 18 hours before the meeting is to take place. Either a
Board member or an employee of the District may serve the notice.

Emergency Meetings

The Board may meet in emergency session in the event of severe and imminent
threat to the health, safety or welfare of the public, when two-thirds of the members elected
to, appointed, and serving on the Board decide that delay would be detrimental to the efforts
to lessen or respond to the threat.

Information/Work/Study Sessions

Information/work or study sessions of the Board shall be held as called by the
President.  Such sessions shall be open to the public and properly posted as Board
meetings. No action by the Board shall be taken at such meetings.

Adjourned Meetings

Meetings may be adjourned and reconvened as provided by law.

Approved: September 11, 2012
Amended: March 28, 2017
LEGAL REF: MCL 15.261-275; 168.302; 168.642; 380.1201, 380.1202
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Section 7000 — Instructional Program
7950 Schools of Choice 7950

Should the District elect to participate in a legislatively approved local “Schools
of Choice” option, the guidelines therein that agreement shall be followed. The District

participates in the Monroe County Schools of Choice agreement.
Approved: March 24, 2015

Amended: March 28, 2017
LEGAL REF: MCL 388.1705, 1705¢
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8515 Head Lice Policy ‘ 8515

The School District will periodically conduct “head checks” to screen for head
lice infestation. Designated school personnel trained to look for head lice will do this.

If a student is found to be infested with head lice, he/she will be sent home for
treatment and a notification letter will be transmitted to the parent(s)/ guardian(s).

The student shall not be readmitted to school until the child, parent(s)/guardian(s)
can show proof, acceptable to the Superintendent, of an approved treatment.

If the student is found to still have nits after returning to school, the
parent(s)/guardian(s) will be notified.

Copies of this policy, along with District rules and regulations governing head
lice control and advice to parent(s)/guardian(s) on head lice control in the home, will be
distributed to students and parent(s)/guardian(s) in a manner to be determine(i by the

Superintendent.

Approved:  May 25, 2016

Amended: March 28, 2017

LEGAL REF: Michigan Head Lice Manual, Michigan Department of Education,
Michigan Department of Community Health, July 2004 — Version 1.0
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8515-R  Head Lice Policy 8515-R

District personnel shall review and follow the Michigan Head Lice Manual,
Version 1.0, July 2004. Copies of the Michigan Head Lice Manual shall be available at
each building.

Although head lice are highly contagious, District personnel are encouraged to
use the following measures to reduce the number of outbreaks in the classrooms of the
school:

e Encourage students not to share clothing and hair accessories.

e Give each student, particularly at the elementary grades, his or her own plastic bin
for school supplies or provide individual lockers or separate hooks for clothing.

e Have children put their hats and scarves in their plastic bin, in the sleeve of their
own coat, or in a zip-lock bag.

e Encourage children with long hair to keep it tied or braided, especially during the
months of August to November, when infestation is most likely.

e Have children lay their heads on their own blanket or towel during rest time.

e Make certain carpeted surfaces are vacuumed regularly and the vacuum bags are
disposed of away from the classroom setting.

e Do not keep stuffed animals, “dress-up clothing,” or hats in the classroom for
children to share.

e Any headphones used by more than one student must be cleaned, wiped down, or
sprayed after use by each child. Older students can be taught to do these things
themselves after each use.

e Reinforce these precautions before vacation or holiday times when students are
away from school.

e Provide education to children and parent(s)/guardian(s) about lice.
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8515-R  Head

00~
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Lice Policy 8515-R-2

Be alert to telltale scratching that might indicate head lice. If a student is
suspected of having head lice, the parent(s)/guardian(s) is to be contacted
immediately and the child should have a “head check” by a trained staff member
to confirm if lice are present.

Infested children are to be sent home until proof of treatment is submitted and
subsequent “head checks” show no infestation.

Discourage “random” or repetitive treatments. Parent(s)/Guardian(s) should
always be advised to consult their physician or health officials before treating a
child a second or third time. Over the counter remedies are types of pesticides,
which can be neurologically toxic to children if misused.

In no case are school personnel to administer head lice medication, either over the
counter or prescriptions, to students. School District personnel may demonstrate,
however, to parent(s)/guardian(s) or students the use of non-medicinal means of
live lice removal such as use of a “Robi-Comb.”™

When Dealing With Parent(s)/Guardian(s)

Understand that no parent(s)/guardian(s) wants to hear that their child has head
lice and some may become quite upset. It is up to school personnel to deal with
the situation factually and to anticipate parent(s)/guardian(s) concerns and
accusations they may make.

School personnel should try to maintain control of the situation by adopting a
calm, neutral stance with the objective of calming the person down so they can be
educated and informed on how to manage and treat the infestation.

Use information about head lice prevention and control, stressing the fact that
head lice are not carriers of other diseases and head lice infestations are not

indicative of an “unclean” or “unwholesome” atmosphere in the home.
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515-R  Head Lice Policy 8515-R-3

Realize that parent(s)/guardian(s) may try to place “blame” on the school or on
specific other children in the classroom for causing the infestation. Avoid any
discussion of other children or families focusing, instead, on information about
the infestation.

Understand that what the parent(s)/guardian(s) needs the most is information
about head lice; what they are, how they spread, how to treat them, how to “de-
louse” the home. The sooner the parent(s)/guardian(s) learn the facts; the sooner
the need to blame someone will diminish or disappear.

Direct them to call their doctor or the local health department if they have any

questions about lice that handout information does not cover.
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BACKGROUND

STAFF RESIGNATION

Board Meeting #6
March 28, 2017
Item #C.5

We have received a letter of resignation for the purpose of retirement from Diana Martin.
Ms. Martin has been a teacher with Monroe Public Schools for the past 26 years. Her
resignation is effective at the end of the 2016/17 school year.

We have received a letter of resignation for the purpose of retirement from Robert
Matusik. Mr. Matusik has been a teacher with Monroe Public Schools for the past 16
years. His resignation is effective at the end of the 2016/17 school year.

ENCLOSURES

Letters of Resignation

RECOMMENDATION

Move to approve the resignations from Monroe Public Schools of Diana Martin and Robert
Matusik effective June 14, 2017.

MOTION:

SUPPORT:

Mr. Bunkelman

Mrs. Mentel

Mr. Nichols

Mrs. Pasko

Mrs. Sweeney

Mrs. Taylor

Mr. VanWasshenova

Ave

ACTION:
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3/13/2017

To Members of the Monroe Public Schools Board of Education,

| would like to submit my notification of retirement from Monroe Public Schools as of the last day of
school, June 14, 2017. My effective date of retirement with the Office of Retirement Services is July 1,
2017.

Thank you to MPS students, families, mentors, and co-professionals for 26 years of learning and service.
The time went by in a blink. Those who know me, know | love the arts and musical theater so | will leave
you with some words from Stephen Schwartz:

I've heard it said,

That people come into our lives
For a reason

Bringing something we must learn
And we are led

To those who help us most to grow
If we let them

And we help them in return.

So let me say before we part

So much of me is made

From what | learned from you

You’ll be with me

Like a handprint on my heart

And now whatever way our stories end
| know you have re-written mine

By being my friend.

In addition to all of the teachers and families | have worked with, | want to thank the teachers who
taught my own children when they attended MPS. You made a difference in their lives. Thanks again.

Sincerely,

Diana Martin
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March 22, 2017

To: School Board Monroe Public Schools
From: Robert J. Matusik

Re: Retirement

To Whom It May Concern:

I am writing this letter to inform you of my decision to retire from Monroe Public Schools
effective June 30, 2017. My first day of retirement is July 1, 2017.

Thank you in advance for your consideration.

Sincerely,

it

Robert J. Matusik
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Board Meeting #6
March 28, 2017
Item #C.6

ADMINISTRATOR APPOINTMENT

BACKGROUND

On behalf of the administration and the interview panel 1 am recommending the
appointment of James Miller 111 as an Administrator with Monroe Public Schools.  This
Administrator will be assigned as the Assistant Principal at Custer Elementary School for
the 2016/17 school year.

Mr. Miller holds a Bachelor of Science degree, with a major in Language Arts, and a
Master of Art degree in Education Leadership, both from Eastern Michigan University.
He has been employed as a teacher in our district since 2004, most recently serving the
role of Technology Media Specialist at Custer Elementary.

Members of the interview panel were: Julie Everly, Superintendent; Cindy Flynn and
Terry Joseph, Executive Directors; Amanda locoangeli and Sherri Zub, Teachers; Lisa
McLaughlin and Ronda Meier, Administrators; and Cindy Taylor, Board Member.

ENCLOSURE(S)
Resume

RECOMMENDATION

Move to approve the appointment of James Miller 11l as an Administrator with Monroe
Public Schools effective March 29, 2017, and place on the appropriate salary level as
contained in the Master Agreement, and upon completion of all pre-employment
requirements.

MOTION: SUPPORT: ACTION:

Ave Nay Abstain Absent

Mr. Bunkelman

Mrs. Mentel

Mr. Nichols

Mrs. Pasko

Mrs. Sweeney

Mrs. Taylor

Mr. VanWasshenova
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James Leon Miller TIT

Objective: To obtain a position as a Monroe Public Schools Elementary Assistant Principal
Education: Masters of Arts Degree/Educational Leadership, Eastern Michi gan University, 2009

Bachelor of Science/Major: Language Arts Minor: Structured Disciplines
Eastern Michigan University, 2002

Michigan Elementary Professional Certificate, All Subject Areas K-5 (K-8 CC) 06/2018

Certification:

School Administrator Certificate, Elementary & Secondary ADMIN K-12 (ES) 06/2018
Professional Monroe Public Schools
Experience:

Aug.’13-present, Technology Integration Specialist K-6, Custer Elementary School,

Monroe, MI
° Plan, prepare, and provide instruction in the skills necessary to access information

¢ Demonstrate and maintain knowledge of theories, techniques, technology, and skills in

the field of technology
° Engage in professional development activities that enhance knowledge

° Train staff on the use of specialized equipment and/or technolo gy 1n addition to training

on educational software
o Plan, Teach and Debrief technology integration methods

Aug. "09-"13, Elementary School Teacher, Raisinville Elementary School, Monroe, MI
° Prepared lessons Grade Levels: 4th/5th Spilt, 5th, & 6th

 handled student discipline issues
° communicated with parents through conferences, email, and newsletters

e facilitated safety and transportation

e assisted and chaired the school improvement process

 collaborated with colleagues as a Technolo gy District committee member
¢ gained experience as a Language Arts committee member

Aug. '07- June 09, Elementary School Teacher, Riverside Elementary School, Monroe, MI

e Grade Level: 6th
 acquired experience as a liaison/shadow to the principal

s served as Teacher Leader
e oversaw the building in the absence of the principal

Aug. '04- June "07 Class-Size Reduction Teacher, Various Elementary Schools, Monroe, MI

° Ist _ 5th
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Board Meeting
March 28, 2017
Item #C.7

CLERICAL APPOINTMENT

BACKGROUND

On behalf of the administration and the interview panel 1 am recommending the
appointment of Rachel French as Classification 11 Secretary with Monroe Public Schools.
Ms. French will be assigned as a part-time Secretary at Manor Elementary for the 2016-
17 school year.

Ms. French holds an Associate of Applied Science degree from Monroe County
Community College. She has been employed with Monroe Public Schools since October
2015 serving in roles of Lunch Assistant, Instructional Assistant and most recently as the
Building Health Liaison at Manor Elementary.

Members of the interview panel were: Cindy Flynn, Executive Director Human
Resources; Terry Joseph, Executive Director Student Resources; Ronda Meier, Building
Principal; and Sandy Williams, Secretary.

ENCLOSURE(S)
Resume

RECOMMENDATION

Move to approve the appointment of Rachel French as Secretary with Monroe Public
Schools effective March 22, 2017, and place on the appropriate salary level as contained
in the Master Agreement, and upon completion of all pre-employment requirements.

MOTION: SUPPORT: ACTION:

Aye Nay Abstain Absent

Mr. Bunkelman

Mrs. Mentel

Mr. Nichols

Mrs. Pasko

Mrs. Sweeney

Mrs. Taylor

Mr. VanWasshenova
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Rachel French

PROFILE

Well-rounded liaison with hands-on experience and a passion for serving the children and
administrative staff at Manor Elementary. Strong desire to provide quality service to the community
and individuals on a daily basis.

EDUCATION

Monroe County Community College (Monroe, MI)
Graduation: 2007

Associate of Applied Science — Culinary Skills and Management
GPA: Overall 3.7 (4.0 scale), Honors: Cum Laude

EXPERIENCE
Health Liaison— Manor Elementary (Monroe, MI)

Aug. 2016 to present
Working to service the health needs of students, including daily communication with families and staff,

logging medication administration, and providing support to the front office such as answering
phones, admitting visitors, and maintaining student records.

Instructional Aide — Manor Elementary (Monroe, MI)

Mar. 2016 to July 2016
Worked as a direct aide to special needs children providing assistance with common daily activities

(eating/toileting assistance, mobility support) as well as providing academic support to varying special
needs children.

Lunch Assistant/Substitute Aide — Manor Elementary (Monroe, MI)

Oct. 2015 to Mar. 2016
Worked with a team of aides to monitor children and ensure safe play during indoor/outdoor recess,
and served as a substitute aide providing assistance to different types of special needs children in

various classrooms.

Co-Founder — Exodus Sandals (Monroe, MI)

May 2013 to Dec. 2015

Co-founded a family owned and operated sandal company, providing marketing and design input in
addition to supporting the handcrafting of sandals for over 500 customers during a three year span.

Assistant Manager — Frog Leg Inn Bistro (Monroe, MI)

July 2005 to May 2007

Co-managed all aspects of food service including catering for up to 300 guests. Daily activities
included cooking to order, serving, preparing meals for large events and training new employees.

SKILLS
* Interpersonal Communication Skills

* Passion for Working With Children

* Strong Focus and Experience With Foods and Nutrition

CPR/First Aid/AED Certified

Nutritional Awareness Training (Monroe County Community College)

* Hazard Communications Training Certification (Global Compliance Network)
Concussions In Schools: Prevention, Control, Treatment Certification (Global

Compliance Network)
* Bloodborne Pathogens Training Certification (Global Compliance Network)
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Board Meeting
March 28, 2017
Item #C.8

CLERICAL APPOINTMENT

BACKGROUND

On behalf of the administration and the interview panel 1 am recommending the
appointment of Jennifer Leach as Classification Il Secretary with Monroe Public Schools.
Ms. Leach will be assigned as a Secretary at Monroe Middle School for the 2016-17
school year.

Ms. Leach is a graduate of Jefferson High School and has taken additional coursework at
Monroe County Community College. She was most recently employed with La Z Boy.

Members of the interview panel were: Cindy Flynn, Executive Director Human
Resources; Jerry Oley, Executive Director Operations; Jeff McVeigh, Building Principal;
and Jill Synowiec, Secretary.

ENCLOSURE(S)
Resume

RECOMMENDATION

Move to approve the appointment of Jennifer Leach as a Secretary with Monroe Public
Schools effective April 3, 2017, and place on the appropriate salary level as contained in
the Master Agreement, and upon completion of all pre-employment requirements.

MOTION: SUPPORT: ACTION:

Aye Nay Abstain Absent

Mr. Bunkelman

Mrs. Mentel

Mr. Nichols

Mrs. Pasko

Mrs. Sweeney

Mrs. Taylor

Mr. VanWasshenova
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I
Jennifer Sue Leach

Objective

To utilize my 10 plus years of administrative and secretarial experience, and my superb written and
oral communication skills to work in an office setting fulfilling your company’s needs.

Experience

09/01/2015-12/30/2015 Kohl’s Monroe, MI

Seasonal Customer Service

» [t was my responsibility to help customers, on the sales floor. I also was a cashier. This was a
temporary position for the Christmas holiday.

09/01/2008-12/2013 Brookstone Christian Academy Monroe, MI

Personnel Director/Office Manager

= [ was responsible for the everyday operations of the office, school, daycare, and everything that it
took to maintain an organized, and well ran facility. I handled all of the accounting, included but
not limited to receivables, payables, tuition agreements, sales forecasts, budgets, reconciliation,
end of month reports, and end of year reports. I also took care of parents, students, and employee
needs. I ordered supplies, did the hiring, firing, tours, and any kind of communication such as
memos, emails, and website and internet updates. I handled the advertising, the state mandated
forms, the filing, and making sure we were in compliance with all state rules.

11/1990-7/2000 Sensational Beginnings Monroe, MI

Office Manager

»  QOversee the office and call center. Accounts Payable, and receivable, budgets, hiring, firing,
scheduling, customer service, sale, projections, troubleshooting the computers, phones, and
printers, sales reports, and credit and refund reports. Along with issuing credits to customers.

= Prior to being the office manager I was the receiving manager in the warehouse. I was
responsible for receiving all the incoming merchandise, counting it and stocking it.

= Talso was a picker and a packer and could run the entire warehouse when the warehouse manager
was away.

Education

9/1987-6/1991 Jefferson High School Monroe, MI

Diploma
*  Honor graduate

I have approximately 30 credit hours in basic studies from Monroe County Community College.
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Board Meeting #6
March 28, 2017
Item #C.9

STAFF APPOINTMENT

BACKGROUND
On behalf of the administration | am recommending the appointment of Andrew Hoppert
as the Community Engagement Coordinator with Monroe Public Schools. This is a non-
affiliated position.

Mr. Hoppert holds a Bachelor of Arts from the University of Michigan Ann Arbor. He
is currently employed through GT Financial as a Direct Care Worker and through
EduStaff as a Dean of Students at Arborwood. He has been assigned within our district
since 2014 in the role of Dean of Students.

Member of the interview included: Julie Everly, Superintendent; Katherine Eighmey,
Cindy Flynn, Terry Joseph, Jerry Oley and David Payne, Ex. Directors; Jeff McVeigh
and Delsie Sissoko, Principals; and Floreine Mentel, Board Member.

ENCLOSURE(S)
Resume

RECOMMENDATION

Move to approve the appointment of Andrew Hoppert as the Community Engagement
Coordinator with Monroe Public Schools effective April 24, 2017, and place on the
appropriate salary level for this position upon completion of all pre-employment
requirements.

MOTION: SUPPORT: ACTION:

Aye Nay Abstain Absent

Mr. Bunkelman

Mrs. Mentel

Mr. Nichols

Mrs. Pasko

Mrs. Sweeney

Mrs. Taylor

Mr. VanWasshenova
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Purpose
To obtain a position as School Community Engagement Coordinator for Monroe Public Schools with
experience in both local print and broadcast media as well as working in the district in a leadership role.

Skills
e Broadcast production experience e Social and digital media
e Talented public speaker e Familiarity with Monroe Public Schools
e Superior verbal and written communication skills e Relationship with community agencies
e Advanced fraining in ontological learning e Digital native

" Work History

Dean of Students
Arborwood Elementary Campus — 1008 Riverview Ave., Monroe, Ml 48162
e Implementing tier 1 and fier 2 interventions for students behavioral and social-emotional issues for

elementary-age students
e Coordinating school-wide initiatives and events to encourage positive behavior, consistent attendance,

and family engagement
e Assisting at-risk families and students with connections to outside services including Monroe Community
Mental Health Authority, Michigan Department of Health and Human Services, among others
e Supported families in transition with McKinney-Vento benefits for their students, as well as working with
area housing options such as Oaks of Righteousness, Salvation Army, and the Monroe County
Opportunity Program
Sports Writer 04/2012 10 08/2015
Monroe Publishing Company — 20 W. First St., Monroe, MI, 48161
s Covering a variety of high school sporting events.
e Writing sports feature stories.
e Designing and editing print news pages.
o Managing sports web content
Direct Care Worker/House Manager 06/2010 to Current
GT Financial - Sturgis, Ml
e Managing, scheduling, and fraining a staff of 15-20 direct care workers.
e Executing a rigorous behavioral freatment plan for a young adult with autism.

e Facilitating household maintenance.

Education
Bachelors of Arts: Psychology - 3.3 GPA May 2013
The University of Michigan - Ann Arbor, Michigan

¢ UROP Research Assistant in School of Music, Theatre, and Dance.
Published in Grove Dictionary of American Music, 2nd ed.

e Completed Practicum work through Rachel Upjohn Center for Depression.

e Latricia Turner Scholar
Transferred: Journalism - 3.75 GPA, Dean's List April 2010
Monroe County Community College - Monroe, Michigan

e Recipient of Performing Arts Scholarship for Journalism.

Assistant Editor of school newspaper, The Agora.
6 Michigan Community College Press Association Awards for writing and design in 2010

Broadcast productions for Dream 97.5 FM including a partnership with Monroe Public Schools
Senior Writing Fellow.

08/2014 to Current

®
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Board Meeting #6
March 28, 2017
Item #C.10

COACHING RECOMMENDATION
BACKGROUND

The following is a Coaching Recommendation for the 2017/18 school year winter season.
All pre-employment information has been completed.

Last Name First Name Title Sport School Season
Girls Varsity
Sellers Ernest Coach Basketball MHS Winter

RECOMMENDATION
Move to approve Ernest Sellers as the Girls Varsity Basketball Coach at MHS for the
Winter 2017/18 school year; as per the MCEA master agreement.

MOTION: SUPPORT: ACTION:

Abstain Absent

E

Ave

Mr. Bunkelman

Mrs. Mentel

Mr. Nichols

Mrs. Pasko

Mrs. Sweeney

Mrs. Taylor

Mr. VanWasshenova
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Board Meeting #6
March 28, 2017
Item #C.11

HEALTH OCCUPATIONS STUDENTS OF AMERICA
STATE LEADERSHIP CONFERENCE

BACKGROUND

Monroe High School HOSA Advisor, Leah Morelli, would like to petition the Board to
take fourteen (14) members of HOSA who have advanced to the State Leadership
Conference competition. This will be held at the Grand Traverse Resort in Traverse City,
Michigan, on April 27-28, 2017. The students will be competing and attending leadership
events and informational seminars while at the conference. Three (3) MHS staff members
will transport and chaperone the group. Funding for this competition is paid for through
the HOSA Club account as well as the added cost funds from CTE and student
contributions. Students have held many fundraisers in order to offset their expenses for
the trip.

ENCLOSURE(S)

The Monroe Public Schools — Abbreviated Field Trip and Excursion Check List Form
and the tentative agenda for the conference are enclosed. The complete packet is housed
in the office of the Executive Director of Student Services.

RECOMMENDATION

Move to approve the attendance of 14 Monroe High School students at the HOSA State
Leadership Conference in Traverse City, Michigan, April 27-28, 2017, in accordance
with Board policies for field trips and excursions.

MOTION: SUPPORT: ACTION:

Ave Nay Abstain Absent

Mr. Bunkelman

Mrs. Mentel

Mr. Nichols

Mrs. Pasko

Mrs. Sweeney

Mrs. Taylor

Mr. VanWasshenova
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-4 MONROE HIGH SCHOOL

&
L
L\ "o
" CAREER & TECHNICAL EDUCATION
HOSA STUDENT ORGANIZATON
Leah Morelli, Chapter Advisor 901 Herr Road Monroe, Ml 48161 Phone 734.265.3560 Fax 734.265.3451
TO: Julie Everly, Superintendent
FROM: Leah Morelli
DATE: March 7, 2017
RE: REQUEST FOR HOSA STATE LEADERSHIP CONFERENCE FIELD TRIP

The Monroe High School Chapter of HOSA (Health Occupations Students of America) had its regional
competition on January 16", 2016. There are 14 members who have advanced to the HOSA State
Leadership Conference competition. It will be held at the Grand Traverse Resort in Traverse City, ML
While at the conference, our students will be competing, and attending leadership events and
informational seminars. We would depart from MHS Wednesday, April 26" after school. The
competition is on Thursday and Friday, April 27% & 28™. We would return on Saturday, April 29th by
early afternoon. Transportation will be provided by the staff chaperones, Mrs. Leah Morelli, Mrs. Alka
Pandya, and Mrs. Kari Arnold, (all staff chaperones are teachers at Monroe High School). All private
transportation applications will be completed per Board Of Education policy.

We will be staying at the Sleep Inn & Suites, Acme MI. It is just down the road from the Grand Traverse
Resort, where the conference is held. There is free shuttle service to and from the conference, provided
by HOSA. Continental Breakfast is provided, and the rooms are much more economical than Grand
Traverse. Staying off site provides a significant cost-savings.

Enclosed is the Field Trip Request package, including a detailed agenda of the events. Funding will be
provided through the HOSA Club account, as well as CTE added cost funds. Students will contribute as
well. If a student is unable to contribute, additional fundraising opportunities will be made available to
that student. Students have held many fundraisers to help offset their expenses throughout this school
year. :

I would like to present this trip for approval to our Board of Education at their next meeting.

Thank you for your consideration in yet another way that Monroe Public Schools helps our students to
become better prepared for their life experiences after they leave our classrooms.

Sincerely,

Leat Morelli

Leah Morelli
HOSA Advisor
Monroe High School

Enclosure: ~ Out-of-State Field Trip Request package

NOTICE OF NONDISCRIMINATION

It is the policy of Monroe Public Schools not to discriminate on the basis of race, color, national origin, gender, age, disability, religion, height, weight
or marital status in its programs, services, employment, or any other activities. For information contact the office of the Superintendent of Schools,
1275 N. Macomb St., Monroe, MI 48162, 734-265-3010.
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Monroe Public Schools
Field Trip Information Form

Date of Trip: ] - Ao~ |7 rouglsH-39- 17

Grade/ Team Organization Making Request:. M S HOS A |

Destination: g\.u/{) Thn s Sudes

Addresss _ A 530 Ua -2 M, Reme. MT

City: Preone  ((Trow#sy c/w‘rw_b State: _ (N zipp YA LD

Means of Transportation: \/GN< ACien b\.l} O A\ 1Socs

Number of Students and Adults Involved:

Exact Loading Location:

Estimated Time of Departure: .30 D (A

Estimated Time of Departure from Destination: Q 00 oam. Sax. Y- =49-17]

Expected Time of Arrival: 200 Q- M.
Purpose of Trip: Yose SNpAL Le PP Sl CoPepsies .

Faculty Supervisor: )——QQ-N\ U\D“Q/\\\{) KO\VL Q{(HOIA‘ D{\\LA @&I\A,Uq

Substitute(s) needed: >< %g\b No (This does not secure the substitute)
Principal’s Signature: @Dﬂ‘j@% <~ Date: 3 /5 9 i [D
X_Approved Denied
. _ A
Assistant Superintendent’s Signature: ' I 7 Date: 5) / 7; /7
_ Approved  __ Denied
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MONROE PUBLIC SCHOOLS

ABBREVIATED
FIELD TRIP & EXCURSION CHECK LIST FORM

Complete details of this field trip can be obtained from the Assistant
Superintendents of Secondary and/or Elementary Curriculum. All details are in
compliance with Board Policy IICA.

FIELD TRIP DESCRIPTION:

Destination and Description of Trip:
Nroverse Gy (Acone) MT , Tis s
Mo Dgde CCompetibon She BosA -
Rep\e, O LC'ULJ\)(}%& e Sodents £ BDirorica

School(s): _ (N\XS

Chaperones: _L_eo’\~ Moce\\t
Yooy Broe\d
B\ @m\éuj o

Method of Transportation: 5 Vans ( CTE Van & O cental \/anﬁB

Date of Departure: L’! / A/ |71 Time of Departure: )30 p-M.

If overnight, number of nights: 5

Date of Return: H 7 99, 17 Time of Return: S .00 p- m .

Number of Students Participating: / l‘/

Number of Staff Supervising: jL 5



MONROE PUBLIC SCHOOLS
FIELD TRIP CHECK LIST

Complete the following check list before submitting a formal request to the Board of Education for
approval of overnight, out-of-state (except Cedar Point, Toledo, and vicinity) or out-of-country field trips.
Follow the timelines as outlined in Board Policy IICA.

4

o/

NNEEEE

Written request to appropriate principal
Written approval by such principal and the superintendent or his/her designee
Written parent permission form (IICA-F1/Board Policy Manual)

Completion of curriculum alignment form:

All field trips should be designed to enhance the curriculum standards and
benchmarks. List below a brief description of activities, lessons, projects, etc.
leading up to, during, and following this field trip.

Pre-trlp lessons:

Sludente Compeded 03 M rrimal leve ]
\cf'/\ (\am(%wz,& VEIBAN QJ\@“UL%})/\ ANS be “oandoed

A Saes. Zuends  cunSo . WlNs leorned
oo\ Oces Ak B

How this t‘l‘lp will engage students in activities congruent to our content standards
dEYuﬁih:l\j mcp\uwv\xéofm\e/ AN & \Q\M\L,Aayf SRS
Mo M Neo\hare  euent “ﬁ\@«j are C/m@e/%‘we i

NYreu 0o akx Ao Neduoods Lsius @o\\,m Ls i‘

Nooheare  ProSessionals -
Follow-up classroom lessons:

s s o ofA\e Sc)f\oo\ Q@(\Jo(im,mlinjrw{_;
ée)&ﬁmg AN &lea(gd\o‘o\ W\OQ%(\(&Q Zl @\Qf\ Qor
\\\(\@(DU&(T\/ Mo pant e

Contract(s) with agent(s) making travel/accommodation arrangements

Detailed Itinerary

Funding sources

Chaperones

Arrangements made for students with financial hardship

If private vehicle(s) used, Form EEAE-F-3 (Board Policy Manual) attached.

Drafted: 1/20/95
Revised: 12/16/97
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: A\ V\VS0(S
Number of Other Adults Assisting;: 3 Arul nel %&\)
Number of School Days Student will be Attending Trip: Q

f_f:’? 7 Cost Per Chaperone: EDL)_(DI_& 1
p

Cost Per Chﬂd%i 200
Monroe Public Schools Funds Being Used to Pay for:

Students:  Yes % No U
Chaperones: Yes W No U

Included in this field trip request packet are copies of the following;:

Full compliance with Board of Education Policy IICA - Field Trips &
Excursions Forms

, Signed parent permission forms for each student participant (IICA - FI)
Field Trip Permission Forms (F-II)

Compliance with Educational Academic Field Trip regulations -
Standard Practice Bulletin I-11

Written request to appropriate building principal

Written description of field trip to parents

Written approval by building principal

Detailed itinerary (Out of country trips may not have detailed itinerary until 30 days prior to trip)
List of approved chaperones

Identification of fuhding sources

Signed private vehicle use (for transporting students - EEAE-F-3)

dONpEEE agn &

Description of arrangements made for students with financial hardship

=
S

All necessary signed contracts/agreements with participating travel
agents

Emergency telephone numbers for all participants

Description of this trip and congruency with course curriculum

alal=g

Emergency Contingency Plan included, if method of transportation is
flying.

Turn in Criminal History forms, on non-staff chaperones, to the
Superintendents Office prior to any deposits being made to any travel
agent.

Updated:  09/12/06
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Form IICA-F1
Revised: February 20,2002

Monroe Public Schools
PARENTAL PERMISSION FORM
(Out-of-State/Overnight/Out-of-Country Travel)

EXPLANATION AND DATES:

Departure Date/Day \UUQA . L’!/a lo- 177 Return Date/Day QOL’XT . Y- 29 - =7
A group of students and adult chaperones are planning a trip to: City | covresr<o (o L\% ( ACM
State MT Country (daily itinerary must be attached).

The purpose of this trip is %&—E L/QD-QQ,( < K Q C&(\:&( N and the group sponsoring
the trip is \’\O%ﬁ :

This form serves as the district’s official notification for the parents of students involved and, by signing,

acknowledges the fact that the student’s parents approve of their child taking said trip. This form must be signed
and returned before any student will be allowed to travel with the group.

Please fill in the information requested below as thoroughly and completely as possible.
GENERAL INFORMATION:

Student’s Name Grade D.O.B.
Address Phone
Parent/Guardian Name(s) Emergency Phone
MEDICAL INFORMATION

Family Doctor
Last Tetanus Shot Allergies (if any)
Recent illness or surgeries (within past six months) _

Phone

Current medication (if any)

Other pertinent information

Your child will be in the care of (staff member name) L«QQ-\(\ M ore\\ \ Wact pr( nold , H’\Q‘L p& Q%U\,

S/he has your permission to seek emergency medical care for your child as needed.

INSURANCE INFORMATION:

Contract No.

Insurance Company
Name of Policy holder Policy Number:

MEDICAL ACKNOWILEDGMENT:
I/we hereby give consent for emergency medical treatment and/or admission, as necessary, to any hospital for

my/our child.
SIGNATURES:
Signed before me this day of
20
Notary Public
(Parent(s)/Guardian(s) My commission expires
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Health Occupations Students of America (HOSA)
State Leadership Conference Funding
Traverse City, Mi
April 26-29th 2017

HOSA |STUDENT AC
Acct. fund |FUNDED JFUNDED

Registration 14 students @ $75.00 1,050.00

3 Advisors @ $75.00 225.00
Lodging Hotel Rooms :

Students: 4 rooms @ $73.50/night for 3 nights 882.00:

Advisors: 1 room @ $73.50/night for 3 nights 220.50
Food Students $100/person X 14 students 700.00 700.00

Advisor = $40/day for 3 days x 3 advisors : 360.00
Travel CTE Van + 2 Rental Vans @ $354.55 each , 709.10

gas estimated at $120 per van round trip 360.00

1,5682.00 1,750.00 1,874.60

Total estimated field trip expense: $5,206.60 = $306.27/person
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Tentative 2017 Michigan HOSA State Leadership Conference

Wednesday, Apr1126 2017 : : o Gl o
HOSA Staff & Com etltlve Event Chalr‘ Meetmg

‘ 6: :00 pm Tower Sunte 1556
: 8 00- 8: 55 pm Ear.ly Arrlval Reglstratlon T Lower Regnstratlon Desk 7
. 9 00-9: 20 pm- "Early Arrlval Student Onentatxon L Governors’ Hall A-D
= ; Cun‘ew e | ] |

-11:30 pm

Thursday, April 27, 2017

9:00-11:30 am School Registration (advisors only) Lower Registration Desk
Please submit to HOSA Headquarters: Job Seeking Skills and Interviewing Skills
Cover Letter and Resume, HOSA Happenings, HOSA Chapter Reflection, Researched
Persuasive Speaking Paper, and Medical Photography Binder

10:00 am Category Chairs Meeting Director’s Room

10:00 am-6:00 pm Second Annual SLC HOSA Blood Drive Hotel Parking Lot

11:00 am Category Chairs meet with Event Managers Council Room

11:40 am Event Managers meet with Section Leaders Michigan Ballroom A-B

12:00 pm All Advisor Orientation Michigan Ballroom A-B

12:15-12:30 pm

Student Orientation (for students that did not attend
Wednesday night’s student orientation)

Governors’ Hall A-D

12:30 pm Advisors Helping With 1:00 pm Written Exams Designated Room
12:30 pm Health Career Display Set-up Michigan Ballroom C-D
1:00-1:15 pm Courtesy Corps Meeting Governors’ Hall A-D
1:00 pm Biomedical Debate Skill Mackinac B

1:00 pm Biomedical Lab Science Written Test Michigan Ballroom A-B
1:00 pm Clinical Nursing Written Test Michigan Ballroom A-B
1:00 pm CPR/FA Written Test (only 20 teams advance) Michigan Ballroom A-B
1:00 pm Creative Problem Solving Written Test Governors’ E-F

1:00 pm Dental Science Written Test Michigan Ballroom A-B
1:00 pm EMT Written Test (only 20 teams advance) Governors’ E-F

1:00 pm Forensic Medicine Written Test Governors’ E-F

1:00 pm Health Education Peninsula B

1:00 pm Healthy Lifestyles Skill Michigan Ballroom H
1:00 pm HOSA Bowl| Written Test Governors’ E-F

1:00 pm Home Health Aide Written Test Governors’ E-F

1:00 pm Job Seeking and Interviewing Skills Peninsula A

1:00 pm Medical Innovations Mackinac A

1:00 pm Medical Spelling Written Test Michigan Ballroom A-B
1:00 pm Parliamentary Procedure Skill East Bay Room

1:00 pm Public Health Round 1 (only 10 teams advance) Club Room (Floor 17)
1:00 pm Public Service Announcement Michigan Ballroom E
1:00 pm Researched Persuasive Writing and Speaking Tower A
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Tentative 2017 Michigan HOSA State Leadership Conferenc

Thursday, April 27, 2017 Continued

1:15 pm
1:30 pm
2:00-5:00 pm

. 2:00-8:00pm

2:30 pm

3:00 pm
3:30 pm
4:00 pm
4:00 pm
4:00 pm
4:15 pm

o 415pm o

4:30 pm
5:00 pm
5:00 pm
5:00 pm
5:00 pm
5:00 pm
5:00 pm
5:00 pm

5:30 pm
6:00 pm
6:30 pm

- 8:00-840pm

9:00 pm
11:30 pm

State Officer Candidate Meeting

Dental Science Skill (report for appointment time)

Exhibitor and Career Fair (participants must attend to

receive Michigan HOSA pin)

Adv150rSu1te( exc/us:vely for HOSAadV/sors )

'HOSA Merchandise For Sale

Nursing Assisting/Personal Care
(report for appointment time)

Public Health Round 2 (top 10 teams advance)
Advisors Helping With 4:00 pm Written Exams
CERT Written Test

Medical Assisting Written Test

Physical Therapy Written Test

Sports Medicine Written Test

 Leadership Symposium

Veterinary Science Written Test
Clinical Specialty

Community Awareness
Extemporaneous Health Poster
Extemporaneous Writing
Medical Spelling Round 2
Prepared Speaking

Voting Delegate Briefing - State Officer Candidate

Speeches (all welcome to attend)
Health Career Photography

MRC Partnerships

Speaking Skills

 Leadership Symposium

lrl.'ea‘de':r‘sh'ipi_S)’/fljnpdéiQm'

Michigan HOSA Opening Session

Curfew
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Tower Suite 1559
Hotel Lobby Front Door

Governors’ Pre-Function

. - Tower Suite 1456

~ Lower Registration Désk-, i

Hotel Lobby

Club Room (Floor 17)

Michigan Ballroom A-B
Michigan Ballroom A-B
Michigan Ballroom A-B
Michigan Ballroom A-B
Michigan Ballroom A-B

L 'b Covérhors" Hall

Michigan Ballroom A-B

Williamsburg Room
Michigan Ballroom H
Michigan Ballroom C-D
East Bay Room
Mackinac A

Tower A

Governors’ Hall A-D

Peninsula A
Council Room

Tower A

L ':‘-‘ _Michigan_BallrQofn A—B . :
“Michigan Ballroom A-B

Governors’ Hall

~oif



Tentative 2017 Michigan HOSA State Leadership Conference

Friday, April 28, 2017
7:00 am-7:00 pm
7:00 am

8:00 am
8:00 am
8:00 am
8:00 am
8:00 am
8:00 am
8:00 am
8:00 am
8:30 am
9:00 am
9:00 am
9:00 am
9:15 am
9:15 am
10:00 am-4:00 pm
11:00 am
11:00 am
11:25 am
11:15 am
11:25 am
11:25 am
12:00 pm

:00 pm
:00 pm
:00 pm
:00 pm
:00 pm

_— el e e e e

:00 pm
1:00 pm
1:00 pm
1:00 pm

3:00-6:00 pm
3:00 pm

Advisor Suite Available

Event Managers and Section Leaders Meet Judges for

8:00 am Events

Biomedical Lab Science Skill
CPR/FA Skill

Creative Problem Solving Skill

EMT Skill

Forensic Medicine Skill

HOSA Bowl

Physical Therapy Skill

Veterinary Science Skill

Advisors Helping With 9:00 am Written Exams
Biomedical Debate Written Test
Dental Terminology Written Test
Healthy Lifestyles Written Test
Medical Reading Exam
Epidemiology Exam

HOSA Merchandise For Sale

Human Growth and Development Test
Medical Law and Ethics Test
Parliamentary Procedure Written Test
Pathophysiology Test

Pharmacology Test

Transcultural Healthcare Test

Event Managers and Section Leaders Meet judges for

1:00 pm Events

Behavioral Health Test

CERT Skill

Clinical Nursing Skill

Home Health Aide Skill
Medical Assisting Skill
Medical Math Test

Medical Terminology Test
Nursing Assisting Written Test
Sports Medicine Skill

Healthcare Issues Exam (must finish by 6:00 pm)

Life Support Skills
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Tower Suite 1456

Council Room

Michigan Ballroom G
Executive Ballroom
Michigan Ballroom C-D
Michigan Ballroom C
Tower A

Club Room (Floor 17)
Peninsula A

Mackinac A

Michigan Ballroom A-B
Michigan Ballroom A-B
Michigan Ballroom A-B
Michigan Ballroom A-B
Michigan Ballroom A-B
Michigan Ballroom A-B
Lower Registration Desk
Michigan Ballroom A-B
Michigan Ballroom A-B
Michigan Ballroom A-B
Michigan Ballroom A-B
Michigan Ballroom A-B
Michigan Ballroom A-B

Council Room

Michigan Ballroom A-B
Michigan Ballroom C-D
Michigan Ballroom E
Michigan Ballroom G
Mackinac A

Michigan Ballroom A-B
Michigan Ballroom A-B
Michigan Ballroom A-B

Peninsula A

Michigan Ballroom A-B

Council Room



Tentative 2017 Michigan HOSA State Leadership Conference

Friday, April 28, 2017 Continued

3:00 pm Nutrition Test Michigan Ballroom A-B
3:3(5 pm OfﬁcerElectlon Sessnon(Votlng Delegatesonly) k‘ . Govelnors’ H‘all

6:00-6:40 pm HOSA and Medical Reserve Corps Opportunities Governors’ Hall

8:00 pm Officer Installation & Grand Awards Ceremony Governors’ Hall

10:00 pm Activity Night (must wear HOSA T-shirt) Governors’ Hall

10:00-11:30 pm HOSA Merchandise For Sale Lower Registration Desk

11:59 pm Curfew

' vSaturdax. Apnl29 2077

1ck Up All Bmders stplay Boards Notebooks o ,fi‘\j ,",Directcf)'r'st RQQmj '

- 8:00am. [
: »Posters Release Forms, etc.

11:00am i.i»':‘H:c')’tel',C'_hreek’—i(f)i T

68



Board Meeting #6
March 28, 2017
Item #C.12

SECTION 105 OPT-OUT RESOLUTION
SECTION 105C OPT-OUT RESOLUTION

BACKGROUND

The State School Aid Act (MCL 380.1601 et seq) requires boards of education to take
action each year to opt out of schools of choice, if they choose not to offer schools of choice
or if they have a hybrid plan. Monroe County has its own Schools of Choice program;
therefore, each district must opt out of 8105 and 105c if they follow the Monroe County
Program.

ENCLOSURE
Resolution

RECOMMENDATION

Move to approve Section 105 Opt-Out Resolution and Section 105¢ Opt-Out Resolution
as presented.

MOTION: SUPPORT: ACTION:

Ave Nay Abstain Absent

Mr. Bunkelman

Mrs. Mentel

Mr. Nichols

Mrs. Pasko

Mrs. Sweeney

Mrs. Taylor

Mr. VanWasshenova
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MONROE PUBLIC SCHOOLS DISTRICT

Section 105 Opt-out Resolution

WHEREAS, Section 105 of the State School Aid Act of 1979, as amended by Public Act
297 of 2000, permitted school districts to accept schools of choice enroliment
applications from nonresident applicants residing within the same intermediate
school district; and,

WHEREAS, by official action taken at its March 28, 2017 meeting, this Board of
Education determined to not accept applications under §105 for enroliment from
nonresident applicants residing within the same intermediate school district for the
2017-18 school year but instead will participate in the Monroe County School of
Choice Program; and,

WHEREAS, the District must comply with Section 105 of the State School Aid Act in order
to avoid a state school aid penalty.

Now therefore be it resolved that the School District will not accept applications under
§105 for enrollment from nonresident applicants residing within the same
intermediate school district for the 2017-18 school year but instead will participate
in the Monroe County Schools of Choice Program.

Section 105c Opt-Out Resolution:

WHEREAS, Section 105c¢ of the State School Aid Act of 1979, as amended by Public Act
297 of 2000, permitted school districts to accept schools of choice enrollment
applications by nonresident applicants residing in a district located in a contiguous
intermediate school district; and,

WHEREAS, by official action taken at its March 28, 2017 meeting, this Board of
Education determined to not accept applications under §105c for enroliment by
nonresident applicants residing in a district located in a contiguous intermediate
school district for the 2017-18 school year; and,

WHEREAS, the District must comply with the provisions of §105c of the State School Aid
Act in order to avoid a state school aid penalty.

Now therefore be it resolved that the School District will not accept applications under

§105c for enrollment by nonresident applicants residing in a district located in a
contiguous intermediate school district for the 2017-18 school year.
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Lawrence VanWasshenova Floreine Mentel

President Vice President
Cynthia Taylor Cheryl Sweeney
Secretary Parliamentarian
Matthew Bunkelman Robert Nichols
Trustee Trustee

Rosalie Pasko Julie M. Everly

Trustee Superintendent
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Board Meeting #6
March 28, 2017

Item #C.17
ADJOURNMENT
RECOMMENDATION
Move to adjourn the March 28, 2017 Board Meeting #6.
HAND VOTE
MOTION: SUPPORT: ACTION:

TIME:
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