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MONROE PUBLIC SCHOOLS BOARD OF EDUCATION 

Board Meeting #19 

Tuesday, October 11, 2016 

7:00 p.m. 
 

AGENDA 

             Page 

 

A. Roll Call and Call to Order      Mr. Yeo  1  

1. Pledge of Allegiance to the Flag     Mr. Yeo 

       

B. Public Commentary – Agenda Items Only    Mr. Yeo 

 

C. Discussion and Action Items 

1. Approval of Minutes      Mr. Yeo  2 

Move to approve the minutes of the following meetings as 

submitted: 

 September 27, 2016, Work Session  

 September 27, 2016, Board Meeting #18  

 

2. Reports and Updates      Mr. Yeo  7 

 September 12, 2016, Board Personnel Committee Meeting  

Minutes 

 October 3, 2016, Board Personnel Committee Meeting  

Minutes  

 Contracted Services Recommendation 

 

3. Resignations       Mrs. Everly  14 

Move to approve the resignations from Monroe Public  

Schools of Jennifer St. Louis effective August 30, 2016;  

Kim Burkey effective October 7, 2016; and Jill Sauve  

effective October 13, 2016. 

 

4. Consent Agenda – Staff Appointments    Mrs. Everly  17 

Move that Agenda Items C.5 – C.7 be considered as a  

Consent Agenda, and that the consent agenda items be  

approved as recommended. 

 

5. Maintenance Appointment     Mrs. Everly  18 

Move to approve the appointment of Timothy Hildebrand as  

a Classification 2 General Maintenance/Grounds with Monroe  

Public School with a late October (TBA) effective date and  

place on the appropriate salary level as contained in the Master  

Agreement, and upon completion of all pre-employment  

requirements. 

 



 

6. Teacher Appointment      Mrs. Everly  20 

Move to approve the appointment of Conor Kuriwchak as a  

teacher with Monroe Public Schools effective October 12,  

2016, and place on the appropriate salary level as contained  

in the Master Agreement, and upon completion of all  

pre-employment requirements. 

 

7. Teacher Appointment      Mrs. Everly  22 

Move to approve the appointment of ______________as a  

teacher with Monroe Public Schools effective ___________  

and place on the appropriate salary level as contained in the  

Master Agreement, and upon completion of all  

pre-employment requirements. 

 

8. Acceptance of 2015/16 Financial Audit    Mrs. Eighmey  23 

Move to accept the 2015/16 Financial Audit as prepared by  

the firm of Cooley, Hehl, Wohlgamuth & Carlton, of Monroe,  

Michigan. 

 

9. Camp Kimball – Manor School     Mrs. Everly  24 

Move to approve the Manor 6th grade trip to Camp Kimball  

in Reading, Michigan, in accordance with board policies for  

field trips and excursions.  

 

10. Consideration of Proposed Contract to Employ  

 Julie Everly as Superintendent Effective Jan. 1, 2017 Mr. Yeo  40 

Move to approve the Resolution Approving Contract as  

presented. 

 

11. Superintendent’s Comments     Dr. Martin 

 

12. Old Business       Mr. Yeo 

 

13. New Business       Mr. Yeo 

 

14. Public Commentary – Any Topic    Mr. Yeo 

 

15. Adjournment       Mr. Yeo  43 

Move that the October 11, 2016, Board Meeting #19 of the  

Monroe Public Schools Board of Education be adjourned. 

 



    Board Meeting #19 

          October 11, 2016 

          Item A 

  

 

 

 

ROLL CALL 

 

 

 

       Present  Absent 

 

   

 

  Mr. Bunkelman   ______ ______ 

 

  Dr. March    ______ ______ 

 

  Mrs. Mentel    ______ ______ 

 

  Mr. Philbeck    ______ ______ 

 

  Mrs. Taylor    ______ ______ 

 

  Mr. VanWasshenova   ______ ______ 

 

  Mr. Yeo    ______ ______ 
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 Board Meeting #19 

 October 11, 2016 

 Item #C.1 

 

 

APPROVAL OF MINUTES 

 

 

ENCLOSURES 

 September 27, 2016, Work Session Minutes 

 September 27, 2016, Board Meeting #18 Minutes 

 

 

RECOMMENDATION      
Move to approve the following minutes as submitted:    

 September 27, 2016, Work Session  

 September 27, 2016, Board Meeting #18  

 

 

  

 

MOTION: _______________   SUPPORT: _________________   ACTION: ________ 

 

    

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Ms. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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MONROE PUBLIC SCHOOLS BOARD OF EDUCATION 

Work Session 

Tuesday, September 27, 2016 

5:30 p.m. 

 

MINUTES 
 

Roll Call and Call to Order 

Board Members Present: President Robert Yeo, Vice President Lawrence VanWasshenova, 

Parliamentarian Dr. Tedd March, Trustee Matthew Bunkelman, and Trustee 

Floreine Mentel 

 

Board Members Absent: Secretary Ryan Philbeck, Trustee Cynthia Taylor 

 

Administrators Present: Barry Martin, Julie Everly, Katherine Eighmey 

 

Administrators Absent: Jerry Oley, David Payne 

 

President Yeo called the meeting to order at 5:42 p.m.   

 

Preliminary Audit Report 
Heidi Galati and Deb Sabo of Cooley, Hehl, Wohlgamuth & Carlton, and P.L.L.C. presented copies of the 

audit report to board members followed by a discussion.  The audit will be brought to the board for approval 

at the October 11, 2016, Board meeting. 

 

Focus School Update 

Mrs. Everly gave a brief 4th quarter update on our Focus Schools and shared a framework provided by the 

state offering support to Focus Schools, which will include free professional development for all of our 

teachers.   We will focus on the problem solving protocol using multiple measures of data during the district 

school improvement session on Wednesday, September 28.  Because of time constraints, more detailed 

information will be shared in Board Briefs.   

 

Adjournment 
Motion by Mr. Bunkelman; support by Dr. March that the 5:30 p.m., September 27, 2016, Work Session 

of the Monroe Public Schools Board of Education be adjourned. 

Vote:  Motion carried by a 5-0 hand vote at 7:08 p.m. 

 
 

 

 

 

 

_________________________________________________ 

Ryan Philbeck, Secretary 
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MONROE PUBLIC SCHOOLS BOARD OF EDUCATION 

Board Meeting #18 

September 27, 2016 

7:00 p.m. 

 

MINUTES 
 

Roll Call and Call to Order 

Board Members Present: President Robert Yeo, Vice President Lawrence VanWasshenova, 

Parliamentarian Dr. Tedd March, Trustee Matthew Bunkelman, and Trustee 

Floreine Mentel 

 

Board Members Absent: Secretary Ryan Philbeck, Trustee Cynthia Taylor 

 

Administrators Present: Barry Martin, Julie Everly, Katherine Eighmey, Jerry Oley, David Payne 

 

Administrators Absent: None 

 

President Yeo called the meeting to order at 7:12 p.m. 

 

Public Commentary-Agenda Items Only 
There was none at this time. 

 

Approval of Minutes 
Motion by Mr. VanWasshenova; support by Mrs. Mentel to approve the minutes of the following meetings 

as submitted: 

 September 13, 2016, Special Work Session  

 September 13, 2016, Board Meeting #17  

Vote:  Motion carried by a 5-0 roll call vote. 

 

Reports and Update 
The Contracted Services Recommendations report and the September 19, 2016, Board Curriculum 

Committee Meeting Minutes were received. 

 

Clerical Appointment 
Motion by Dr. March; support by Mr. VanWasshenova to approve the appointment of Johna Szakovits as 

a secretary with Monroe Public Schools effective October 3, 2016, and place on the appropriate salary level 

as contained in the Master Agreement, and upon completion of all pre-employment requirements. 

Vote:  Motion carried by a 5-0 roll call vote. 

 

Teacher Appointment 
Motion by Mr. Bunkelman; support by Mr. VanWasshenova to approve the appointment of John 

Vergowven as a teacher with Monroe Public Schools effective September 29, 2016, and place on the 

appropriate salary level as contained in the Master Agreement, and upon completion of all pre-employment 

requirements. 

Vote:  Motion carried by a 5-0 roll call vote. 

 

Monroe Middle School – Overnight Field Trip 

Motion by Mrs. Mentel; support by Dr. March to approve the attendance of a group of Monroe Middle 

School 8th grade students to Washington D.C. and New York City.  This trip will be in accordance with 

board policies for field trips and excursions.  
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Vote:  Motion carried by a 5-0 roll call vote. 

 

Superintendent Comments   
Congratulations to Monroe High School seniors, Niealah Laister-Jones and Cameron Kohler, who last 

Friday were named Homecoming Queen and King and reigned over the Homecoming Dance on Saturday 

night.   

 

The Frenchtown Fiddlers released their first-ever CD of 11 songs of music.  The CD is called “Fiddlin’ 

Favorites” and features American, Irish and Scottish fiddle tunes.  The CD was recorded at Monroe Middle 

School last May and produced by a professional sound studio. The fiddlers are an after-school community 

performing group comprised of middle and high school-aged musicians.  

 

Our thanks go out to the Fultz family who will be donating a large amount of art-related objects that can be 

sold in our fundraisers.  Fultz Gallery, which operated for several decades on W. Front St., is closing 

because the owners are retiring.  

 

A number of Monroe High School students registered to vote today in a voter registration drive at Monroe 

High School.  The drive was held in conjunction with National Voter Registration Day.  

 

Wednesday, October 5, is student count day, which is the first of two count days during the school year.  

The fall count comprises 90% of our state funding for the school year.   

 

Old Business  
Mr. Oley noted that grass seed has been planted on the SMT property.  The project is not closed yet, because 

the Monroe County Road Commission is requiring that we dig a small ditch line around the property to 

match some of the other areas.  He is seeking bids for this project, which will cost approximately $2,000-

$4,000.   

 

Mr. Payne said the Chromebook distribution went well, thanks to a collaborative effort of teachers and 

administrators.  As of tomorrow, all fifth through eighth grades students will have a Chromebook.    

 

Dr. March asked about a drainage pipe issue at Arborwood that Mr. Oley had mentioned at a previous 

meeting.  Mr. Oley stated that the issue has been resolved.   

 

Mr. Bunkelman suggested that the Homecoming Queen and King be invited to a board meeting.  Mrs. 

Everly will coordinate the invite.        

 

New Business   
There was none at this time. 

 

Public Commentary-Any Topic  
There was none at this time. 

 

Adjournment  
Motion by Mr. VanWasshenova; support by Dr. March that the September 27, 2016, Board Meeting #18 of 

the Monroe Public Schools Board of Education be adjourned.   

Vote:  Motion carried by a 5-0 hand vote at 7:35 p.m. 
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_________________________________________________ 

Ryan Philbeck, Secretary 
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 Board Meeting #19 

 October 11, 2016 

 Item #C.2 

 

 

        

 

 

ACCEPTANCE OF REPORTS AND/OR COMMITTEE REPORTS 

 

 

 

 

REPORTS AND/OR COMMITTEE REPORTS 

 

 September 12, 2016, Board Personnel Committee Meeting Minutes 

 October 3, 2016, Board Personnel Committee Meeting Minutes  

 Contracted Services Recommendations 
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Monroe Public Schools Board Personnel Committee Meeting Minutes 

Date of Meeting:          September 12, 2016 

Present:          Cindy Taylor and Robert Yeo 

Barry Martin, Julie Everly, Kathy Eighmey and Holly Scherer 

Next Meeting:            October 3, 2016 
 

 

1. Call to Order:   The meeting was called to order at 5:07 PM  

 

2. Public Commentary: None 

 

3. Staffing Updates:  Mrs. Everly shared the staffing notes, confirming with Mrs. Eighmey and 

Mrs. Scherer that the overall teacher reduction was 4.33 teacher FTE.   Mrs. Everly noted that 

jobs indicating a TBA are positions we are looking to fill in the support ranks.     She noted 

that overall we started the school year with a full roster of teachers.      The good news is that 

we are very pleased with all of our new hires, and our new principals are doing well in their 

new roles too. 

 

Mrs. Everly reported that Mr. Henry continues to work hard at filling our bus driver slots and 

getting those candidates trained and certified.  The committee would like to continue to discuss 

ways to recruit and retain drivers, understanding that part-time hours (4.5-5 hours per day) and 

no health insurance are stumbling blocks.    Mr. Yeo also reiterated concern that we continue 

to use outside bus companies for field trips and sporting events.    The group had discussion 

on whether that was more contributable to lack of drivers or lack of buses.   Mrs. Everly shared 

that in addition to identify drivers, Mr. Oley is working on a bus purchase to bring to the board.  

The committee would like to see better communication from the department to the community 

and the families. 

 

Mrs. Everly shared that administration is 

also continuing to monitor teacher 

retention rates (see chart). Something 

that Gary Collins has asked us to keep an 

eye on.  The group discussed the need to 

have further conversations with the 

teacher union about setting a date to help 

prevent these last minute disruptions 

with resignations.     

 

The committee discussed the concerns with loss of staff and the institutional knowledge that 

goes along with that.   They also talked about needs for succession planning, and automating 

of processes.   The idea of where are the most important places to invest is something this 

group will be discussing further. 

 

 

Year Retired Resigned Total FTE

2011/12 3 3 6 321.5 1.9%

2012/13 12 8 20 317.04 6.3%

2013/14 12 8 20 313.16 6.4%

2014/15 16 9 25 313.58 8.0%

2015/16 10 12 22 304.33 7.2%

2016/17 11 16 27 300 9.0%
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Dr. Martin reminded the group that along the line of succession planning, the transition plan 

with his retirement is something that needs further discussion.  Mr. Yeo reported that he’d been 

having preliminary conversations with our attorney and Mrs. Everly to transition her from the 

role of Deputy Superintendent to Superintendent.   He will be working with the attorney and 

the board and plans to prepare the formal resolution for this appointment to the first board 

meeting in October.    The committee was also in support of moving forward with getting job 

duties lined up and/or posted for the positions of Curriculum and HR Directors.    

 

4. Old Business:  Mrs. Everly reminded the committee that the focus of tomorrow’s workshop 

will be to further discuss the addition of a Liaison officer.   Cindy Flynn and Lisa McLaughlin 

will be attending to share their perspective as Principals.  Officer Hammond will also be 

present.  The plan will be to give a picture to the board about what a typical day looks like, 

what aren’t we getting to, and what we would like to see moving forward. Administration feels 

it’s beneficial to focus on preventative pieces, being proactive and to be able to show families 

the network of support available in the community.  The committee does continue to support 

this direction. 

 

Mrs. Taylor asked for an update on the Community Engagement replacement. Dr. Martin 

reported that central office has done an initial screening of candidates and has identified 

candidates that they will be bringing in to speak with further.   Mrs. Everly also shared that 

each identified candidate is being asked to provide work samples prior to their interview.  

Interviews are scheduled for 26th – Bob Yeo will represent board on the panel.    

 

5. New Business:   The committee discussed that the board will be going through evaluation 

training as required by law. 

 

6. Future Agenda Items:   None 

 

7. Next Meeting:  October 3, 2016 at 5:00 PM  (Cindy Taylor will be unable to attend) 

 

8. Adjournment: The meeting was adjourned at 7:00 PM 
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Monroe Public Schools Board Personnel Committee Meeting Minutes 

Date of Meeting:          October 3, 2016 

Present:          Robert Yeo and Larry VanWashenova 

Barry Martin, Julie Everly, Kathy Eighmey, and Holly Scherer 

Next Meeting:            November 7, 2016 
 

 

1. Call to Order:   The meeting was called to order at 5:02 PM  

 

2. Public Commentary: None 

 

3. Staffing Updates: A copy of the latest 

staffing chart was shared.  Mrs. Everly 

noted the only significant change is an 

additional teacher resignation.   She 

also shared the retention rates updated 

with this latest resignation. The 

committee agrees that money isn’t 

always the driving force for 

resignations, many have reasons such 

as location or position that are more 

desirable to the individual.        

 

In terms of retention, Mrs. Everly noted that the FTE column shows how administration has 

been diligent about right-sizing in response to enrollment levels.   She also shared that we 

started tracking retention of Administrators, but those results aren’t showing quite the same 

pattern as we have with teachers.  Mrs. Everly shared that we currently have a very strong 

instructional leadership team, with the biggest regret being that we don’t have enough principal 

jobs for all of our very qualified Assistant Principals to move to.   

 

4. Transportation Staffing:  Mr. Oley joins the group this evening to provide clarification on a 

couple transportation areas.  The first topic was field trips and the question about why MPS 

buses/drivers aren’t always used for field trips and athletic events.  Mr. Oley shared that 

transportation is able to provide this service to the buildings with buses and drivers available 

for trips between 9 am and 1:30 pm.  In order to fully staff all trips and athletic events, it would 

require the department to hire 4-6 additional drivers, as well as add to the fleet of buses, which 

would be an expense upwards of $300,000.  Mr. Oley pointed out that the additional cost would 

be a big piece and probably not something prudent for the district to do at this time.    

  

The group agrees that MPS buses should be first priority for all trips when that is possible, 

there is a comfort level of using our buses and our drivers and that would be the preference.  

Mrs. Everly agreed to communicate to the building offices and parent organizations of this 

preferred method of transportation with a reminder that they should call MPS transportation 

first.    The committee also discussed the need to better communicate to the public the rationale 

for why we do occasionally need to contract services.   

Year Retired Resigned Total other comments FTE

2011/12 3 3 6 reduced 18.5 positions 321.5 1.9%

2012/13 12 8 20 also 4 offered, didn't accept recall 317.04 6.3%

2013/14 12 8 20 also 4 offered, didn't accept recall 313.16 6.4%

2014/15 16 9 25 313.58 8.0%

2015/16 10 12 22 304.33 7.2%

2016/17 11 17 28 (updated 9/28/2016) 300 9.3%

2011/12 5 1 6
reduced 1 position (CC&P)

27 22.2%

2011/12 1 3 4 26 15.4%

2012/13 0 2 2 26 7.7%

2013/14 1 1 2 26 7.7%

2014/15 3 2 5
reduced 2 positions (Arborwood 

AP and Community Ed)
24 20.8%

2015/16 2 4 6
reduced 1 position (Asst. Sup)

23 26.1%

2016/17 1 1 2 (updated 9/28/2016) 23 8.7%

TEACHERS

ADMINISTRATORS (union and exempt)
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Mr. Oley shared that he feels a far greater need to replace buses in our daily fleet.    Mr. Yeo 

asked how big our current bus fleet is.  Mr. Oley reported we have 58 buses and an additional 

10 extra sub buses.  He is currently speaking with a vendor about replacements for up to 8 of 

our current buses that are due for retirement.   He will be putting together a request for purchase 

to bring to the board in the very near future. 

 

The second challenge the district and this committee have been discussing is the need to recruit, 

hire and retain bus drivers.  It was noted that at the state level, bus drivers have been added to 

the critical shortage list.   Mr. Oley reported that the investment in a new driver is about $3000-

4000 as we put them through safety school, cover the cost of the initial physical; and pay during 

the training period.   The challenges we are facing are new rules and regulations in both the 

safety training and the physical exams that are making it difficult for drivers to pass; along 

with the costs for additional testing that many drivers simply can’t afford.  He did report that 

once a driver gets to permanent status, the retention is generally good.   He reported the pay is 

$13.75 to sub; average driver is $16.25.  Currently the contract only provides health benefits 

for drivers working over 30 hours, which is something that he suggest be revisited.   Mr. Oley 

shared that the ideal would be to have a pool of 5-6 sub candidates to be on call on a daily 

basis. The committee will support additional discussions on long term planning efforts and 

suggested administration bring back concrete ideas through the negotiations process to make 

these driver positions more appealing.      

 

5. Central Office Reorganization:   Dr. Martin requested reaffirmation from the committee for 

the administration to post the positions of Executive Director of HR and Executive Director of 

Student Services (formerly Curriculum).   Student services encompasses curriculum as well as 

state/federal programs and special education services.    It would be the desire of administration 

that the candidates possess a Master’s degree.   These positions are currently contained on the 

board approved organizational chart. Mr. Yeo concurred that the committee has previously 

given approval to post and seek candidates for these roles. 

 

Dr. Martin also suggested that the organizational chart would need to be revised to address the 

desire of the board to transition Mrs. Everly into the role of Superintendent and to eliminate 

the Deputy Superintendent Position.   Mr. Yeo’s intent is to bring a resolution for the Board to 

vote on Tuesday and officially appoint Mrs. Everly to that role. Mrs. Everly noted one 

additional recommendation on the chart would be to retitle the Ex. Secretary to Deputy 

Superintendent to be named Student Services Specialist and align that position with the HR 

Specialist now in place. 

 

Mr. VanWashenova suggested that updates to the organizational chart be deferred until January 

to reflect the structure that will be in place at that time.   Mrs. Everly shared that she was in 

full support of the proposed organizational chart and is looking forward to finding the correct 

persons to fill each role. She shared that this proposed structure with this line of Executive 

Directors and appropriate supporting roles would give us the coverage where we need it the 

most.  This structure allows for people to be specialist in their areas which will allow them to 

adapt to any goals that the new board may desire to have.  The committee concurred and 

updates to the chart will be brought to board for vote in December. 
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6. Community Engagement Coordinator Update:   Dr. Martin and Mrs. Everly have been 

contemplating this position following the interview and the follow-up conversations with 

candidates.   In thinking further about the position, they are bringing to this committee a 

recommendation to restructure and re-post the Community Engagement Coordinator as a 

Monroe Public School direct paid position.  By doing so, from the employee stand point, it 

would be enticing to have opportunity to earn a pension, and also be able to qualify for medical 

benefits.   Mrs. Everly noted that administration would certainly entertain any of the candidates 

who interviewed for the contracted position to reapply and is also interested in what other 

candidates may have an interest based on the new structure. Mr. Yeo agree that it’s important 

to find the right person and would support the administration’s option to restructure the posting 

as needed.    

 

7. Old Business:  None 

 

8. New Business:   None 

 

9. Future Agenda Items:   None 

 

10. Next Meeting:  November 7, 2016 at 5:00 PM   

 

11. Adjournment: The meeting was adjourned at 6:35 PM 
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Informational Report 

Contracted Services Recommendations 
 

For the 2016-17 School Year we will be working with EduStaff to provide Contracted Student 

Support Services.     The following persons will be placed in the listed positions below by EduStaff 

upon completion of criminal history verifications.    

 
ATHLETICS 

 

Jermaine Lehr has turned in his resignation from the JV Head Baseball Coach. 
 

SOCIAL-EMOTIONAL SUPPORT TEAM 

 

Kyle Bryant has been selected for the Custer School Climate Liaison.   He began in this role on 

October 10, 2016. 

 

 
TECHNOLOGY SUPPORT TEAM 

 

No changes to report 

 
ANCILLARY SUPPORT 

 

 

With Kyle Bryant changing roles to the Custer School Climate Liaison as noted above, he will be 

vacating the Monroe Middle School In-House Suspension Position. 
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         Board Meeting #19 

         October 11, 2016 

         Item #C.3 

 

 

STAFF RESIGNATIONS 

 

 

BACKGROUND 

We have received a letter of resignation for the purpose of other employment from Kim 

Burkey from her position as a teacher.    Her resignation was effective at the end of the 

day on October 7, 2016. Ms. Burkey has been employed with our district for the past 22 

years.   She will be vacating an elementary teaching position at Raisinville. 

 

We have received a letter of resignation for the purpose of other employment from Jill 

Sauve from her position as Accounting Supervisor.    Her resignation will be effective at 

the end of the day on October 13, 2016.   Ms. Sauve has been employed with the district 

for the past three years at the Administration Building. 

 

We have received notification that Jennifer St. Louis has declined the offer of 

employment to be the PE/Robotics Teacher at Waterloo.   Due to health reasons she was 

unable to start in this role as originally planned.     

 

ENCLOSURES 

Letters of Resignation 

 

RECOMMENDATION 

Move to approve the resignations from Monroe Public Schools of Jennifer St. Louis 

effective August 30, 2016; Kim Burkey effective October 7, 2016; and  Jill Sauve effective 

October 13, 2016. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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 Board Meeting #19 

 October 11, 2016 

 Item #C.4 

  

 

CONSENT AGENDA – STAFF APPOINTMENTS 

 

 

ENCLOSURES 

 C.5 Timothy Hildebrand, Maintenance Appointment 

 C.6  Conor Kuriwchak, Teacher Appointment 

 C.7  TBA, Teacher Appointment 

  

 

RECOMMENDATION 

Move that Agenda Items C.5 – C.7 be considered as a Consent Agenda, and that the consent 

agenda items be approved as recommended. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

     Aye  Nay  Abstain

 Absent 

 

Mr. Bunkelman   ____  ____  ____  ____ 

Dr. March    ____  ____  ____  ____ 

Mrs. Mentel    ____  ____  ____  ____ 

Mr. Philbeck    ____  ____  ____  ____ 

Mrs. Taylor    ____  ____  ____  ____ 

Mr. VanWasshenova   ____  ____  ____  ____ 

Mr. Yeo    ____  ____  ____  ____ 
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Board Meeting #19 

         October 11, 2016 

         Item #C.5 

 

 

MAINTENANCE APPOINTMENT 

 

 

BACKGROUND 

On behalf of the administration and the interview panel I am recommending the 

appointment of Timothy Hildebrand into a Classification 2 General 

Maintenance/Grounds position with Monroe Public Schools.      

 

Mr. Hildebrand is a high school graduate and holds certification in welding.   He was 

most recently employed as a Machine Operator with Wurtec. 

 

Members of the interview panel were:  Jerry Oley, Director of Operations; Tim 

Salenbien, Custodial-Maintenance Supervisor; Mike Murchie and Tom Tippery, 

Maintenance. 

 

ENCLOSURE(S) 

Resume 

 

RECOMMENDATION 

Move to approve the appointment of Timothy Hildebrand as a Classification 2 General 

Maintenance/Grounds with Monroe Public School with a late October (TBA) effective 

date and place on the appropriate salary level as contained in the Master Agreement, and 

upon completion of all pre-employment requirements. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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         Board Meeting #19 

         October 11, 2016 

         Item #C.6 

 

 

TEACHER APPOINTMENT 

 

 

BACKGROUND 

On behalf of the administration and the interview panel I am recommending the 

appointment of Conor Kuriwchak as a teacher with Monroe Public Schools.  This teacher 

will be assigned as an elementary teacher for the 2016/17 school year. 

 

Mr. Kuriwchak holds a bachelor’s degree from Grand Valley State University.    He was 

most recently employed with Trillium Academy in Taylor.        

         

Members of the interview panel were: Scott Hoppert, Principal; Cheryl Huffman and 

Jessica Harmon, Teachers; and Renea Wilson, Parent. 

 

ENCLOSURE(S) 

Resume 

 

RECOMMENDATION 

Move to approve the appointment of Conor Kuriwchak as a teacher with Monroe Public 

Schools effective October 12, 2016, and place on the appropriate salary level as 

contained in the Master Agreement, and upon completion of all pre-employment 

requirements. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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         Board Meeting #19 

         October 11, 2016 

         Item #C.7 

 

 

TEACHER APPOINTMENT 

 

 

BACKGROUND 

On behalf of the administration and the interview panel I am recommending the 

appointment of     as a teacher with Monroe Public Schools.  This 

teacher will be assigned as a Drafting and Design teacher at Monroe High School for the 

2016/17 school year. 

 

Members of the interview panel were: William Ferrara, CTE Director; Tom Bell and Tim 

Smith, Teachers; and Stephannie Cherry, Dean of Students. 

 

ENCLOSURE(S) 

Resume 

 

RECOMMENDATION 

Move to approve the appointment of     as a teacher with Monroe Public 

Schools effective _______________ and place on the appropriate salary level as 

contained in the Master Agreement, and upon completion of all pre-employment 

requirements. 

     

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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         Board Meeting #19 

         October 11, 2016 

         Item #C.8 

 

 

ACCEPTANCE OF 2015/16 FINANCIAL AUDIT 

 

 

BACKGROUND  

The Business Office, central administration and Board Finance Committee of the Whole 

have reviewed in detail the financial report with representatives of Cooley, Hehl, 

Wohlgamuth & Carlton, CPA’s on September 27, 2016. 

 

It is the opinion of the auditors and the Board of Education that the financial statements 

present fairly, in all material respects, the financial position of each of our funds as of June 

30, 2016.  

 

ENCLOSURE(S) 

Reports were given in advance of the meeting. 

  

RECOMMENDATION 

Move to accept the 2015/16 Financial Audit as prepared by the firm of Cooley, Hehl, 

Wohlgamuth & Carlton, of Monroe, Michigan. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____  

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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         Board Meeting #19 

         October 11, 2016 

         Item #C.9 

 

 

MANOR ELEMENTARY SCHOOL 

YMCA CAMP KIMBALL  

OCTOBER 20-21, 2016 

 

 

BACKGROUND 

Terry Joseph, Manor School principal, would like to petition the Board of Education for 

permission to take 6th grade students to Camp Kimball, a YMCA facility, in Reading, 

Michigan. While at camp they will develop an interest, appreciation, knowledge and 

concern for natural communities, complementing the science curriculum and team 

building. Families are responsible for the coast of their child to attend the camp; however, 

in the event of a hardship, Manor PTO will cover the cost to ensure 100 percent 

participation.  

 

ENCLOSURE(S) 

Monroe Public Schools Abbreviated Field Trip and Excursion Check List Form and a two 

day schedule are enclosed. The complete packet will be housed in the office of the Deputy 

Superintendent.  

 

RECOMMENDATION 

Move to approve the Manor 6th grade trip to Camp Kimball in Reading, Michigan, in 

accordance with board policies for field trips and excursions.  

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____  

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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         Board Meeting #19 

         October 11, 2016 

         Item #C.10 

 

 

 

CONSIDERATION OF PROPOSED CONTRACT TO EMPLOY 

JULIE EVERLY AS SUPERINTENDENT 

EFFECTIVE JANUARY 1, 2017 

 

 

ENCLOSURE 

Resolution Approving Contract 

 

RECOMMENDATION 

Move to approve the Resolution Approving Contract as presented. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 

 
 

 

 

 

 

 

 



MONROE PUBLIC SCHOOLS  

COUNTY OF MONROE 

STATE OF MICHIGAN 

 

RESOLUTION APPROVING CONTRACT 

____________________________ 

 

 A meeting of the Board of Education (the “Board”) of the Monroe Public Schools was held 

on the 11th Day of October, 2016. 

 

 The meeting was called to order by ________________________________. 

 

PRESENT: Members ________________________________________________ 

    ________________________________________________ 

 

ABSENT: Members ________________________________________________ 

 

 The following preamble and resolution were offered by member __________________ and 

supported by member ________________________. 

 

 WHEREAS, The Board has determined that it is in the best interest of the District and its 

pupils to adopt the agreement negotiated between Deputy Superintendent Julie Everly and the Board 

President;  

 NOW THEREFORE, BE IT RESOLVED: 

 1. The Board of Education of Monroe Public Schools hereby approves the agreement 

Board President, attached hereto and thereby incorporated; and directs the President or his designee 

to execute the attached agreement in attestation of the Board’s approval.   

 5. All resolutions and parts of resolutions insofar as they conflict with the provisions of 

this resolution hereby are rescinded. 

 Ayes: Members ____________________________________________________ 

 Nays: Members ____________________________________________________ 

 Resolution declared adopted. 

 

       ________________________________ 

       Ryan Philbeck, Secretary 

       Board of Education 
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 The undersigned duly qualified and acting Secretary of the Board of Education of Monroe 

Public Schools, Monroe County, Michigan, hereby certifies that the foregoing is a true and complete 

copy of a resolution adopted by the Board of Education at a meeting held on October 11, 2016 the 

original of which resolution is a part of the Board’s minutes and further certifies that notice of the 

meeting was given to the public under the Open Meetings Act, 1976 PA 267, as amended. 

 

 

       ________________________________ 

       Ryan Philbeck, Secretary 

       Board of Education 
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                                                                                                         Board Meeting #19 

  October 11, 2016

  Item #C.15 

 

 

 

        

 

ADJOURNMENT 

 

 

 

RECOMMENDATION 

Move to adjourn the October 11, 2016, Board Meeting #19. 

 

 

HAND VOTE 

 

 

 

MOTION:                           SUPPORT:                           ACTION:               

 

 

    TIME:     
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