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AGENDA 

             Page 

 

A. Roll Call and Call to Order      Mr. Yeo  1 

1. Pledge of Allegiance to the Flag     Mr. Yeo 

       

B. Public Commentary – Agenda Items Only    Mr. Yeo 

 

C. Discussion and Action Items 

1. Approval of Minutes      Mr. Yeo  2 

Move to approve the minutes of the following meetings as 

submitted: 

 August 23, 2016, Board Meeting #16 

 

2. Reports and Updates      Mr. Yeo  6 

 Contracted Services Recommendations 

 

3. Staff Resignations      Mrs. Everly  8 

Move to approve the resignations from Monroe Public  

Schools of Nicole Antolak, Keith Hanlon and Katie  

Worosz effective August 30, 2016. 

 

4. Consent Agenda – Teacher Appointments   Mrs. Everly  12 

Move that Agenda Items C.5 – C.9 be considered as a  

Consent Agenda, and that the consent agenda items be  

approved as recommended. 

 

5. Teacher Appointment      Mrs. Everly  13 

Move to approve the appointment of Ashley Ciacelli as a  

teacher with Monroe Public Schools effective September 7,  

2016, and place on the appropriate salary level as contained  

in the Master Agreement, and upon completion of all  

pre-employment requirements. 

 

6. Teacher Appointment      Mrs. Everly  16 

Move to approve the appointment of Charlotte Martin as a  

teacher with Monroe Public Schools effective August 31,  

2016, and place on the appropriate salary level as contained  

in the Master Agreement, and upon completion of all  

pre-employment requirements. 

 



7. Teacher Appointment      Mrs. Everly  19 

Move to approve the appointment of Michelle McKenzie as a    

teacher with Monroe Public Schools effective September 1,  

2016, and place on the appropriate salary level as contained  

in the Master Agreement, and upon completion of all  

pre-employment requirements. 

 

8. Teacher Appointment      Mrs. Everly  22 

Move to approve the appointment of Shellie Metz as a  

teacher with Monroe Public Schools effective September 7,  

2016, and place on the appropriate salary level as contained  

in the Master Agreement, and upon completion of all  

pre-employment requirements. 

 

9. Teacher Appointment      Mrs. Everly  25 

Move to approve the appointment of Kelly Wilson as a  

teacher with Monroe Public Schools effective August 31,  

2016, and place on the appropriate salary level as contained  

in the Master Agreement, and upon completion of all  

pre-employment requirements. 

 

10. Frontline Professional Growth Software   Mrs. Everly  27 

Move to approve the purchase of Frontline Professional  

Growth software at a cost not to exceed $25,163.00.  Funds  

for this purchase will come from the allocated 2016-2017  

human resource general fund budget.    

 

11. Secondary Academic Assessments    Mrs. Everly  30 

Move to approve the purchase of the Secondary Academic  

Assessments as presented at a cost not to exceed $18,810.00.  

This expenditure will be funded utilizing the 2016-2017  

curriculum budget.  

 

12. Board Policy Amendment – 2nd Reading and Approval Dr. Martin  32 

Move to approve Board Policy 8351 Suspensions or  

Expulsions Required by Statute as amended effective  

September 13, 2016. 

 

13. Superintendent’s Comments     Dr. Martin 

 

14. Old Business       Mr. Yeo 

 

15. New Business       Mr. Yeo 

 

16. Public Commentary – Any Topic    Mr. Yeo 

 



17. Adjournment       Mr. Yeo  36 

Move that the September 13, 2016, Board Meeting #17 of the  

Monroe Public Schools Board of Education be adjourned. 

 



   Board Meeting #17 

         September 13, 2016 

         Item A 

  

 

 

 

ROLL CALL 

 

 

 

       Present  Absent 

 

   

 

  Mr. Bunkelman   ______ ______ 

 

  Dr. March    ______ ______ 

 

  Mrs. Mentel    ______ ______ 

 

  Mr. Philbeck    ______ ______ 

 

  Mrs. Taylor    ______ ______ 

 

  Mr. VanWasshenova   ______ ______ 

 

  Mr. Yeo    ______ ______ 
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 Board Meeting #17 

 September 13, 2016 

 Item #C.1 

 

 

APPROVAL OF MINUTES 

 

 

ENCLOSURES 

 August 23, 2016, Board Meeting #16 Minutes 

 

 

RECOMMENDATION      
Move to approve the following minutes as submitted:    

 August 23, 2016, Board Meeting #16 

 

 

  

 

MOTION: _______________   SUPPORT: _________________   ACTION: ________ 

 

    

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Ms. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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MONROE PUBLIC SCHOOLS BOARD OF EDUCATION 

Board Meeting #16 

August 23, 2016 

7:00 p.m. 

 

MINUTES 

 

Roll Call and Call to Order 

Board Members Present: President Robert Yeo, Vice President Lawrence VanWasshenova, 

Parliamentarian Dr. Tedd March, Trustee Matthew Bunkelman, Trustee 

Floreine Mentel, and Trustee Cynthia Taylor 

 

Board Members Absent: Secretary Ryan Philbeck 

 

Administrators Present: Barry Martin, Julie Everly, Katherine Eighmey, Jerry Oley, David Payne 

 

Administrators Absent: None 

 

President Yeo called the meeting to order at 7:03 p.m. 

 

Public Commentary-Agenda Items Only 
There was none at this time. 

 

Approval of Minutes 
Motion by Mr. VanWasshenova; support by Mrs. Mentel to approve the minutes of the following meetings 

as submitted: 

 August 9, 2016, Special Work Session 

 August 9, 2016, Closed Meeting 

 August 9, 2016, Board Meeting #15 

Vote:  Motion carried by a 6-0 roll call vote. 

 

Reports and Update 
The Board Personnel Committee Meeting Minutes for August 1, 2016, and the Board Curriculum 

Committee Meeting Minutes for August 15, 2016, were received, as well as the Contracted Services 

Recommendations report. 

 

In reference to the Personnel Committee Meeting Minutes, Mr. VanWasshenova asked if the additional 

police liaison would be approved by the Board.  Mrs. Everly stated that the liaison officers maintain their 

employment with the sheriff’s department and/or the city police, but we can ask for Board approval if so 

desired.  It was decided to have a work shop prior to bringing the request to the Board in order to give 

principals the opportunity to share their vision of how this new position would fit as a positive behavior 

support in the school.         

 

Staff Resignations 
Motion by Mrs. Taylor; support by Mr. Bunkelman to approve the resignations from Monroe Public Schools 

of Krystal Clawson effective August 9, 2016; Victoria Sweet effective August 29, 2016; Janice Clemens 

effective August 31, 2016; and Dr. Barry Martin effective December 31, 2016. 

Discussion:  Mr. Yeo appreciates the years of service and positive impact these employees had in our 

district, and more specifically, he thanked Dr. Martin for the positive impact he has had on our district with 

the many different roles he held throughout the years.   
3
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Vote:  Motion carried by a 6-0 roll call vote. 

 

Consent Agenda – Staff Appointments 
Motion by Mr. VanWasshenova; support by Mrs. Mentel that Agenda Items C.5 – C.8 be considered as a 

Consent Agenda, and that the consent agenda items be approved as recommended. 

 C.5 Clerical Appointment – Move to approve the appointment of Tammy Everson as a 

secretary with Monroe Public Schools effective August 24, 2016, and place on the 

appropriate salary level as contained in the Master Agreement, and upon completion of all 

pre-employment requirements. 

 C.6 Clerical Appointment – Move to approve the appointment of Tammy Clark as a secretary 

with Monroe Public Schools effective August 24, 2016, and place on the appropriate salary 

level as contained in the Master Agreement, and upon completion of all pre-employment 

requirements. 

 C.7 Teacher Appointment – Move to approve the appointment of Jeremy Kimberlin as a 

teacher with Monroe Public Schools effective August 31, 2016, and place on the appropriate 

salary level as contained in the Master Agreement, and upon completion of all pre-

employment requirements.  

 C.8 Teacher Appointment – Move to approve the appointment of Melissa B. Smith as a teacher 

with Monroe Public Schools effective August 31, 2016, and place on the appropriate salary 

level as contained in the Master Agreement, and upon completion of all pre-employment 

requirements.     

Vote:  Motion carried by a 6-0 roll call vote. 

 

Ratification of the Custodial-Maintenance Master Agreement 

Motion by Mr. Bunkelman; support by Dr. March to ratify the Master Agreement for August 3, 2016, 

through June 30, 2018, between the Monroe City Educational Support Personnel Association Custodial-

Maintenance and the Monroe Board of Education effective August 3, 2016. 

Vote:  Motion carried by a 6-0 roll call vote. 

 

Policy 8351 Suspensions or Expulsions – Amendment –First Reading 

The Board recently approved Section 8000 Students, and in that section it refers to Policy 8351 Suspensions 

or Expulsions.  The new policy did not include the four exceptions to expulsion in weapons cases that can 

be utilized by the Board.  It would be in the best interest of the Board to amend Policy 8351 to include the 

four exceptions.  This amendment will be brought to the next board meeting for a second reading and 

approval.    

 

AP Chemistry Textbook Purchase - MHS 

Motion by Mr. VanWasshenova; support by Mr. Bunkelman to approve the purchase of the AP 

CHEMISTRY textbooks from Cengage Learning at a cost not to exceed $6,280.  Funds for this purchase 

will come from the allocated 2016-2017 curriculum budget. 

Vote:  Motion carried by a 6-0 roll call vote. 

 

Grade 7 Social Studies Curriculum - MMS 

Motion by Mr. VanWasshenova; support by Mrs. Mentel to approve the seventh grade social studies 

curriculum purchase of TCI History Alive! at a cost not to exceed $19,431.70.  Funds for this purchase will 

come from the allocated 2016-2017 curriculum budget. 

Discussion:  Monroe Middle School teachers Rachel Kowalczik and Jackie Pecora were part of a group that 

met throughout the summer to bring our social studies curriculum up to date.   Mr. Bunkelman asked if they 
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could give a presentation at a curriculum committee meeting.  Mrs. Everly will work out a date for them to 

present. 

Vote:  Motion carried by a 6-0 roll call vote. 

 

Café Door Replacement - AWS 

Motion by Mr. VanWasshenova; support by Mrs. Mentel to accept the bid of $4,600.00 from Tanner Supply 

Co. of Toledo, Ohio, for the replacement of the café doors and reject all other bids.  Money for this purchase 

will come from Site Sinking Fund. 

Discussion:  The doors being replaced do not have any sound value to them, and with the increased number 

of students that will be in the cafeteria, we’re trying to reduce the amount of noise in the hallways.        

Vote:  Motion carried by a 6-0 roll call vote. 

 

Public Commentary-Any Topic  
Michelle Hatfield commented on the denial of her school of choice application. 

 

Superintendent Comments   
School open houses will begin tomorrow night with Orchard at 5:00 p.m.  Monroe High School registration 

days began today and will conclude on Thursday with the New Trojan Retreat.  Elementary open houses 

are next Wednesday, and MMS will have their open house next Thursday.  The Learning Bank will have 

its new student orientation on September 7 and 8. 

 

Our annual TechFest was held last week at Monroe High School.  A record 171 teachers participated in the 

various computer related classes.  Twenty-one of our teachers presented lessons, so it was very good to see 

our people share their technology skills with their teaching peers from around the district.  In all, 36 different 

topics were taught and some were taught by the vendors who produced the products. Congratulations to 

two of our teachers, Chessi Oetjens and Kelly Davis, who coordinated the event supported by our 

Technology Department.   

 

Congratulations to Monroe High graduate Chris Murphy for being one of only 112 students to be chosen to 

participate in a graduate program in Beijing, China.  More than 3,000 students applied.  He leaves for China 

this week and we wish him all the best.  

 

Old Business  
There was none at this time. 

 

New Business   
There was none at this time. 

 

Adjournment  
Motion by Mr. VanWasshenova; support by Mrs. Taylor that the August 23, 2016, Board Meeting #16 of 

the Monroe Public Schools Board of Education be adjourned.   

Vote:  Motion carried by a 6-0 hand vote at 7:42 p.m. 
 

 

 

 

_________________________________________________ 

Ryan Philbeck, Secretary 
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 Board Meeting #17 

 September 13, 2016 

 Item #C.2 

 

 

        

 

 

ACCEPTANCE OF REPORTS AND/OR COMMITTEE REPORTS 

 

 

 

 

REPORTS AND/OR COMMITTEE REPORTS 

 

 Contracted Services Recommendations  
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Informational Report 

Contracted Services Recommendations 
 

For the 2016-17 School Year we will be working with EduStaff to provide Contracted Student 

Support Services.     The following persons will be placed in the listed positions below by EduStaff 

upon completion of criminal history verifications.    

 
ATHLETICS 

 

Robert Anderson will be the new Varsity Girls Soccer Coach for 2017 spring season. 
 

SOCIAL-EMOTIONAL SUPPORT TEAM 

 

Mary Ringel has resigned from her School Climate Liaison role at Custer as of August 22, 2016. 

 

Jasmine Norman has resigned from her Post Secondary Planner role at Monroe Middle School as 

of August 26, 2016. 

 

Ryan VanSlambrouck will be resigning from his role as Orchard High School Dean of Students 

effective September 2, 2016. 

 

Diana Staten will be resigning from her position as Student Service Provider at Raisinville 

effective October 28, 2016. 

 

Amanda Miller has been selected to fill the role of Technology Liaison at Monroe High School.   

She began on September 7, 2016. 

 

 
TECHNOLOGY SUPPORT TEAM 

 

No new updates 

 
ANCILLARY SUPPORT 

 

 
Barbara Higgins has accepted the School Nurse position. 

 

Angela Leslie-Riggs has rescinded her resignation and will be returning this school year as one of the 

District Medical Assistants. 
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         Board Meeting #17 

         September 13, 2016 

         Item #C.3  

 

 

STAFF RESIGNATIONS 

 

 

BACKGROUND 

We have received a letter of resignation for the purpose of other employment from Katie 

Worosz from her position as a teacher.  Her resignation was effective August 30, 2016. 

Ms. Worosz has been employed with our district for the past 15 years.   She will be vacating 

an elementary teaching position at Custer. 

 

We have received a letter of resignation for the purpose of other employment from Keith 

Hanlon from his position as a teacher.  His resignation was effective August 30, 2016.   

Mr. Hanlon has been employed with our district for the past year.   He will be vacating an 

elementary teaching position at Waterloo. 

 

We have received notification that Nicole Antolak has declined the offer of employment 

to be an elementary teacher at Raisinville.     

 

ENCLOSURES 

Letters of Resignation 

 

RECOMMENDATION 

Move to approve the resignations from Monroe Public Schools of Nicole Antolak, Keith 

Hanlon and Katie Worosz effective August 30, 2016. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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 Board Meeting #17 

 September 13, 2016 

 Item #C.4 

  

 

CONSENT AGENDA – TEACHER APPOINTMENTS 

 

 

ENCLOSURES 

 C.5  Ashley Ciacelli 

 C.6  Charlotte Martin 

 C.7  Michelle McKenzie 

 C.8  Shellie Metz 

 C.9  Kelly Wilson 

  

RECOMMENDATION 

Move that Agenda Items C.5 – C.9 be considered as a Consent Agenda, and that the consent agenda 

items be approved as recommended. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

     Aye  Nay  Abstain Absent 

 

Mr. Bunkelman   ____  ____  ____  ____ 

Dr. March    ____  ____  ____  ____ 

Mrs. Mentel    ____  ____  ____  ____ 

Mr. Philbeck    ____  ____  ____  ____ 

Mrs. Taylor    ____  ____  ____  ____ 

Mr. VanWasshenova   ____  ____  ____  ____ 

Mr. Yeo    ____  ____  ____  ____ 
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         Board Meeting #17 

         September 13, 2016 

         Item #C.5 

 

 

TEACHER APPOINTMENT 

 

 

BACKGROUND 

On behalf of the administration and the interview panel I am recommending the 

appointment of Ashley Ciacelli as a teacher with Monroe Public Schools.  This teacher 

will be assigned as an elementary teacher for the 2016/17 school year. 

 

Ms. Ciacelli holds a Bachelor of Education in Early Childhood from University of 

Toledo.  She completed her student teaching with Bedford Schools in fall, 2015.  Ms. 

Ciacelli was most recently employed with EduStaff and assigned as an Interventionist at 

Arborwood Elementary. 

         

Members of the interview panel were: Lisa McLaughlin, Terry Joseph, Meghan Gibson, 

Mary Ann Cyr, Steve Pollzzie, and Ronda Meier, Administrators;  Amanda Iocoangeli, 

Jennifer Abrams, Andrea Wylie, Mary Wolf, Teachers; and Amy Pabin, Parent. 

 

ENCLOSURE(S) 

Resume 

 

RECOMMENDATION 

Move to approve the appointment of Ashley Ciacelli as a teacher with Monroe Public 

Schools effective September 7, 2016, and place on the appropriate salary level as 

contained in the Master Agreement, and upon completion of all pre-employment 

requirements. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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         Board Meeting #17 

         September 13, 2016 

         Item #C.6 

 

 

TEACHER APPOINTMENT 

 

 

BACKGROUND 

On behalf of the administration and the interview panel I am recommending the 

appointment of Charlotte Martin as a teacher with Monroe Public Schools.  This teacher 

will be assigned as a special education teacher for the 2016/17 school year. 

 

Ms. Martin holds a bachelor’s degree from the University of Toledo with major in special 

education intervention.  She completed her student teaching this past spring at Douglas 

Road Elementary.  Ms. Martin was previously employed by PESG, LLC as a substitute 

teacher. 

         

Members of the interview panel were:  Terry Joseph and Steve Pollzzie, Principals; Karla 

Howey and Andrea Wylie, Teachers; and Melissa Stewart, Parent 

 

ENCLOSURE(S) 

Resume 

 

RECOMMENDATION 

Move to approve the appointment of Charlotte Martin as a teacher with Monroe Public 

Schools effective August 31, 2016, and place on the appropriate salary level as contained 

in the Master Agreement, and upon completion of all pre-employment requirements. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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         Board Meeting #17 

         September 13, 2016 

         Item #C.7 

 

 

TEACHER APPOINTMENT 

 

 

BACKGROUND 

On behalf of the administration and the interview panel I am recommending the 

appointment of Michelle McKenzie as a teacher with Monroe Public Schools. This 

teacher will be assigned as a Spanish teacher for the 2016/17 school year. 

 

Ms. McKenzie holds a Bachelor of Arts in Language and International Trade from 

Eastern Michigan University.   She is currently in the process of completing her master’s 

degree in Spanish Language from the same University.  She holds dual certification in 

Spanish and German.  Ms. McKenzie was most recently employed with Global-LT 

(Language Training) in Troy, Michigan.     

         

Members of the interview panel were: Delsie Sissoko, Assistant Principal; Michelle 

Achauer, Katlyn Martin and Allison Kwasniak, Teachers; and Jennifer Devenish, Parent. 

 

ENCLOSURE(S) 

Resume 

 

RECOMMENDATION 

Move to approve the appointment of Michelle McKenzie as a teacher with Monroe 

Public Schools effective September 1, 2016, and place on the appropriate salary level as 

contained in the Master Agreement, and upon completion of all pre-employment 

requirements. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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         Board Meeting #17 

         September 13, 2016 

         Item #C.8 

 

 

TEACHER APPOINTMENT 

 

 

BACKGROUND 

On behalf of the administration and the interview panel I am recommending the 

appointment of Shellie Metz as a teacher with Monroe Public Schools.  This teacher will 

be assigned as an elementary teacher for the 2016/17 school year. 

 

Ms. Metz holds a Bachelor of Science degree from Wayne State University and a Master 

of Arts in Reading from Eastern Michigan University.  She obtained tenure with Monroe 

Public Schools in 2003.  Ms. Metz was most recently employed with EduStaff and 

assigned as an Interventionist at Arborwood. 

         

Members of the interview panel were: Lisa McLaughlin, Terry Joseph, Meghan Gibson, 

Mary Ann Cyr, Steve Pollzzie, and Ronda Meier, Administrators;  Amanda Iocoangeli, 

Jennifer Abrams, Andrea Wylie, Mary Wolf, Teachers; and Amy Pabin, Parent. 

 

ENCLOSURE(S) 

Resume 

 

RECOMMENDATION 

Move to approve the appointment of Shellie Metz as a teacher with Monroe Public 

Schools effective September 7, 2016, and place on the appropriate salary level as 

contained in the Master Agreement, and upon completion of all pre-employment 

requirements. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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Summer, 2016 
Shellie M. Metz 

 
 

 
 

 
OBJECTIVE 

 
I am seeking a teaching position in Monroe County.   I am interested in dedicating myself to 

students and the district, while providing a high level learning experience.  

 
EDUCATION 

 
Eastern Michigan University 
RDNG 503: Elementary Literacy Assessment: Meeting Individual Needs            2007 
 
Monroe Community College 
Developing Your Small/Micro Business Series      2004 
 
Eastern Michigan University 
Master of Arts in Reading         2002 
 
Wayne State University 
Bachelor of Science in Elementary Education      1998 

 
AWARDS 

 
Grant of $500 to purchase career ed. materials/media center at Riverside  2001 
Grant of $500 to purchase career ed. materials/media center at SMT   2002 

 
PROFESSIONAL EXPERIENCE 

 
Monroe Public Schools        Jan. 2016-Present 

Elementary Interventionist Liaison 

Providing Tier 1 and Tier 2 reading intervention and support to classrooms and 

students. Running a before and after school group.  

 

Monroe Public Schools              Sept. 2014-Jan. 2016 

Industrial Technology Teacher, Monroe Middle School 

Set up Industrial Technology classroom in middle school. Providing students with 20+ 

STEM based projects, including a focus on computer programming. 

 

Building/PD Substitute, Intervention, Custer Complex                  2013-14 

Filling in for classroom teachers during meetings or PD, working  

with struggling students in reading, writing and math, grades K-6. 

Extended day program in computer lab/Dreambox software. Custer Elementary 

Complex. 
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Substitute Teaching via EduStaff or PCMI     2010-Present 

Monroe & Wayne County, All Grade levels with a focus  

on elementary & middle schools. 

 

Raisinville Elementary           2010- 2011 

Technology Media Specialist  

Long-term substitute (for Kim Burkey) technology media teacher 

Raisinville Elementary 

 
Monroe Public Schools            1999-2003 
K-8 Technology Media Specialist, 
Taught library and computer skills to students in three building, 
managed 3 libraries, taught teachers technology skills, solve 
technology problems in buildings. Parochial and public school 
buildings. 
 
Relume Technologies                    1995-1999 
Position: Office Manager 
Applied for government grants, computer graphics, scientific & patent research, computer 
applications, web site design & development, product development, managed patent 
portfolio, photography, CAD, many more projects. 

 
CERTIFICATION STATUS 

 
Michigan Professional Certificate  
Elementary All Subjects (K-8 Self Contained) 
Reading Specialist (BR) K-12 
Science (DX) 6-8

 
CONFERENCES 

 
Middle School Writing (3 credits)        2015 
Classroom Management  (3 credits)       2014 
Michigan Reading Association Conference       2008 
Be Their Hero Summit/Sound Beginnings       2008 
Washtenaw Reading Council presents Mary Bigler      2007 
Be Their Hero Summit/Science Learning, Everyday     2007 
Be Their Hero Summit/Jim Gill Professional Development Workshop    2006 
Michigan Association for Computer Users in Learning (MACUL)        1999-2002 

 
Extra-Curricular 

 
I was a judge at the 2015 VEX Robotics competition at MCCC. 
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         Board Meeting #17 

         September 13, 2016 

         Item #C.9 

 

 

TEACHER APPOINTMENT 

 

 

BACKGROUND 

On behalf of the administration and the interview panel I am recommending the 

appointment of Kelly Wilson as a teacher with Monroe Public Schools.  This teacher will 

be assigned as an elementary teacher for the 2016/17 school year. 

 

Ms. Wilson holds a Bachelor of Science from Eastern Michigan University.  She was 

most recently employed by EduStaff and assigned as a Reading Interventionist at 

Raisinville Elementary. 

         

Members of the interview panel were: Lisa McLaughlin, Terry Joseph, Meghan Gibson, 

Mary Ann Cyr, Steve Pollzzie, and Ronda Meier, Administrators;  Amanda Iocoangeli, 

Jennifer Abrams, Andrea Wylie, Mary Wolf, Teachers; and Amy Pabin, Parent. 

 

ENCLOSURE(S) 

Resume 

 

RECOMMENDATION 

Move to approve the appointment of Kelly Wilson as a teacher with Monroe Public 

Schools effective August 31, 2016, and place on the appropriate salary level as contained 

in the Master Agreement, and upon completion of all pre-employment requirements. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____ 

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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         Board Meeting #17 

         September 13, 2016 

         Item #C.10 

 

 

FRONTLINE PROFESSIONAL GROWTH SOFTWARE  

 

 

BACKGROUND 

In the spring a committee of school and district staff members consisting of Cindy Flynn, 

Lisa McLaughlin, Sandy Kreps, Holly Scherer, Ryan Walentowski, and Julie Everly came 

together to perform an assessment of the needs of the district regarding staff evaluation.  

The needs were analyzed in relationship to what the current system Talent Ed Perform 

offers, and, as a result, the committee launched a study on other products that districts are 

utilizing for this purpose.   

 

The results of this study have led to the recommendation that the district transitions to 

Frontline Education for this service.  Frontline Education provides school district’s with 

the means to implement, store, and analyze staff evaluation within an organized workflow 

framework. It is licensed to accommodate the Charlotte Danielson Framework for 

Teaching and Learning which is our teacher evaluation tool.  The design behind the 

Frontline forms and work flow promotes growth and goal setting for all employees.  

 

The purchase of this software will replace TalentEd.  The system will support our 

compliance with all evaluation requirement for the State of Michigan, as well as, be user 

friendly for our employees.    

 

ENCLOSURE(S) 

See the attached cost proposal with the breakdown for the system.   

 

RECOMMENDATION 

Move to approve the purchase of Frontline Professional Growth software at a cost not to 

exceed $25,163.00.  Funds for this purchase will come from the allocated 2016-2017 

human resource general fund budget.    

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____  

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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Monroe Public Schools 
PO BOX 733 
MONROE MI 48161-0733 

 
 

Contact: Julie Everly 
Title: Assistant Superintendent 
Phone: (734) 265-3000 
Email: 

Pricing Expiration: 10/16/2016 
Account Manager: Marilyn Numan 

 
Initial Term: 2016-2017 / 2017-2018 
Startup Cost Billing Terms: One-Time, Invoiced after signing 
Subscription Start Date: 30 days after signed date 
Subscription Billing Terms: Annually 
Cancellation Terms: 30 Days Written Notice 

 
Pricing Overview:  
Startup Cost: One-Time cost due at signing    $4,500.00 

Annual Subscription: Recurring Cost 
10 % Discount on OASYS + PDMS Licenses   
 

  $26,933.00 
($1770.00) 
 Revised Total Annual Recurring Costs    $25,163.00 

Itemized Description Unit Price Qty Total 

MLP Oasys Annual Subscription - Danielson 2011/2013 $25.00 300 $7,500.00 

MLP Oasys Annual Subscription - Non-Instructional Users $18.00 300 $5,400.00 

Focus for Observers - Annual Subscription with Initial Assessment $349.00 17 $5,933.00 

MLP Oasys System Setup $1,500.00 1 $1,500.00 

PDMS Instructional Users $16.00 300 $4,800.00 

PDMS System Setup $1,500.00 1 $1,500.00 

PG Multi-Product Discount - 10 % on OASYS & PDMS Software Licenses ($1,770.00) 0 ($1,770.00) 

ETS Video Library User $4.00 300 $1,200.00 

Elevate Annual Subscription $7.00 300 $2,100.00 

Elevate System Setup $1,500.00 1 $1,500.00 

 

 
 

BY SIGNING BELOW, CUSTOMER CERTIFIES THAT IT HAS READ AND AGREES WITH THE ADDITIONAL TERMS ATTACHED HERETO AND 
INCORPORATED HEREIN AND SHALL BE BOUND BY THE SAME. Customer also agrees that the terms and conditions of this Agreement and the Additional 
Terms are confidential information of Frontline Technologies Group, LLC. (“Frontline”) and are not to be shared with any third party without the prior written consent 
of Frontline. 

 

Customer: Monroe Public Schools Frontline Technologies Group, LLC 

Name: Name: 
 

Signature: Signature: 

Title: Title: 

Date: Date: 
 

 

 

Tax Exempt? If yes, please provide your exemption number and include a copy of your exemption certificate. 

Tax Exempt Number: 
 

 

Amount Due at Signing (Startup Cost) $4,500.00 

Customer: Agreement Details: 
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ADDITIONAL TERMS: 

 

1. Subscription. Customer is purchasing a non-exclusive, non-transferable, non-assignable, terminable subscription (“Subscription”) for use of Frontline’s Professional Growth Software(s) ("Software”) by 
Customer and those users Customer registers on the Software as “Designated Users.” 

2. Term. The Subscription shall begin upon the execution of this Agreement and continue through the Initial Term, set forth on the fi    page of this Agreement. If neither party has given the other at least 
thirty (30) days written notice of its intent not to renew prior to the end of the Initial Term, or any Renewal Term, the Subscription shall automatically renew for the next year (each, a “Renewal Term”). 

3. Payment. 

1. The Startup Cost set forth on the first page of this Agreement will be invoiced to Customer by Frontline upon execution of this Agreement; but if Customer terminates this Agreement before 
completion of the implementation process, Frontline will refund the Startup Cost on a pro-rata basis, based on a six (6) week setup schedule. If for any reason Frontline’s personnel travel to 
Customer’s facility, Customer shall be responsible for the reasonable costs of transportation, lodging, meals and the like for Frontline’s personnel. 

2. The Annual Subscription, set forth on the first page of this Agreement, will be invoiced to Customer by Frontline based on the Customer Sign Date plus the number of days stated in the Subscription 
Start Date, set forth on the first page of this Agreement. Frontline will render a detailed invoice, showing the Annual Subscription item unit price multiplied by the quantity, as set forth on the fi 
page of this agreement, to yield the actual annual subscription (the “Actual Annual Subscription”). The quantities of any Annual Subscription item of this Agreement are merely illustrative and are 
based on Customer’s usage estimates. Should the number of users change significantly during Startup or during the Initial Term, Frontline will recalculate the Actual Annual Subscription and render 
an invoice for the difference. 

3. Before the start of any Renewal Term, Frontline will calculate the Annual Subscription by multiplying the actual users entered into the Software by the applicable subscription item unit price, as 
amended from time to time, to yield the Actual Annual Subscription. Should the number of users on the Software change significantly during any Renewal Term, Frontline will recalculate the Actual 
Annual Subscription and render an invoice for the difference. 

4. Frontline reserves the right to increase any of the fees after the Initial Term, by providing at least thirty (30) days prior written notice of same to Customer. 
5. The Startup Cost, Annual Subscription and any other applicable fees do not include any local or state sales or use taxes, any assessment of which shall be paid by the Customer. Without limiting the 

foregoing, Customer shall promptly pay to Frontline any amounts actually paid or required to be collected or paid by Frontline pursuant to any statute, ordinance, rule or regulation of any legally 
constituted taxing authority. If the Customer claims tax exempt status or the right to remit taxes directly, the tax exempt number must be entered on the first page of this Agreement and the Customer 
shall   Indemnify and hold Frontline harmless for any loss occasioned by Its failure to pay any tax when due. 

4. Software Assistance. Frontline shall provide Customer with commercially reasonable: (a) assistance in the initial installation and setup of the Software, and (b) ongoing email assistance and emergency 
telephone assistance regarding the use of the Software during the Initial Term and any Renewal Term during normal EST business hours Monday through Friday with a four(4) hour response time; but: (i) 
emergency telephone assistance rendered by Frontline shall only be to Customer’s Software Administrator; and (ii) Frontline shall not be required to provide “help desk” support for any questions or 
assistance that is not directly related to Software. 

5. Software Operation. Customer acknowledges and agrees that it must properly enter data, information and confidential settings within the Software in order for the Software to operate properly. Customer 
shall be responsible to verify the accuracy of any of the Customer’s data, forms, workflow and confidential settings entered on the Software. Frontline does not accept any liability, arising from the 
inaccuracy of scoring, completeness, use of or reliance on the information contained in the extract of data from web-based SaaS products procured under this Agreement. 

6. Software Administrator. At all times, Customer must have an employee who has obtained the Software administrator certified training from Frontline and who is certified by Frontline as a Software 
administrator (“Software Administrator”). If the Software Administrator ceases to serve as such, Customer shall promptly, at its expense, have a new employee obtain Frontline Software administrator 
certification and be designated as a Software Administrator. 

7. Subscription Restrictions. 

1. Customer shall not assign, transfer, pledge, sub-license or otherwise encumber or dispose of any of Customer’s rights or obligations under this Agreement. 
2. The Subscription does not extend to any individual or entity not a party to this Agreement, any employees of Customer who are not either the Designated Users or the Software Administrator, or any 

business, school or operation acquired by Customer by merger, consolidation, purchase, operation of law or otherwise, unless Frontline agrees in writing to the extension or assignment of the 
Subscription. No right is granted for the use or access of the Software by any third party. A transfer of control or ownership of Customer shall be considered a prohibited transfer of Customer’s 
Subscription. 

3. Frontline may assign this Agreement to any third party acquiring all or substantially all of Frontline’s assets or stock. 
4. Information regarding Customer’s users acquired by Frontline shall be confidential Aggregated data not relating to individual users of Customer acquired by Frontline in the course of performing 

this Agreement will be the sole property of Frontline. 
8. 

 
 
 

9. 
 
 
 
 

10. 
 
 

11. 
 

12. 

Integration. In the event Customer integrates the Software and a third-party product or service, whether with or without Frontline's assistance, Customer understands and agrees: (a) that Frontline is 
authorized to provide Customer data to a specific third party or permit such third party to have access to Customer’s data, as required to accomplish the integration services; and (b) Frontline is not 
responsible for, does not warrant, support, or make any representations regarding: (i) third-party products or services, (ii) Customer’s data in the possession of third parties, including, without limitation, a 
third party’s storage, use or misuse of Customer data, or (iii) Customer’s uninterrupted access to a third party’s services due to circumstances outside of the control of Frontline. 
Ownership of Customer Content. Customer represents and warrants that it is the owner of the content it has selected for use in connection with the Software, or has obtained permission for such use from 
the owner of the content, including but not limited to, evaluation frameworks and/or rubrics uploaded into the Software. As to any content or data made available to Frontline, Customer represents that it 
has notified and obtained consent from all necessary persons (including but not limited to parents, students, teachers, interns, aides, principals, other administrative personnel, and classroom visitors), and 
has taken all other actions that may be necessary to ensure that use of the products, services, or related materials provided or produced hereunder complies with all applicable laws and regulations as well 
as school or district policies. 
Third Party Products. Customer may elect to use ETS Classroom Video Library ("ETS"). ETS may contain links or other access to other third party products or services. Customer's use of any third party's 
products and/or services is at Customer's own risk, and subject to the ETS Terms of Use found on their website at: http://www.etsvideo.mylearningplan.com/terms.html#/. In the event of a conflict between 
this Agreement and any ETS agreement or the ETS Terms of Use, this Agreement governs. 
Indemnity. Customer shall indemnify Frontline and its officers, directors, employees, and agents and hold them harmless from all claims, expenses, and losses arising from or related to use of content 
Customer has selected for use in connection with the Software. 
Limitation of Liability. 

1. THE MAXIMUM LIABILITY OF FRONTLINE, ITS EMPLOYEES, AGENTS, REPRESENTATIVES, ATTORNEYS, OFFICERS AND DIRECTORS, FOR ALL DAMAGES, 
CLAIMS OR LOSSES WHATSOEVER, INCLUDING THOSE RELATING TO ANY ERROR, FAILURE, MALFUNCTION, OR DEFECT OF THE SOFTWARE, ANY BREACH OF 
THIS AGREEMENT AND ANY NEGLIGENCE OR OTHER MALFEASANCE BY FRONTLINE SHALL NOT EXCEED THE AMOUNT OF FEES ACTUALLY PAID BY 
CUSTOMER TO FRONTLINE DURING THE PAST TWELVE (12) MONTH PERIOD. 

2. Upon termination of this Agreement for any reason, the provisions of this Section shall survive termination and continue in full force and effect. 
 
13.             
                     
                

Termination. 

1. Customer may terminate this Agreement within 30 days of signing.  Should Customer terminate this Agreement within 30 days of signing, Customer 
will not be liable for the Startup Cost detailed in the Pricing Overview. 

2. Customer may terminate this Agreement at any time, for any reason or no reason, on thirty (30) days prior written notice to Frontline. In the event Customer terminates this Agreement pursuant to 
this Section, Frontline shall be entitled to retain all monies received from Customer pursuant to this Agreement, to be paid for fees due up to the termination; and shall be relieved of further 
obligations to Customer. Frontline shall return to Customer, on a pro-rata basis, any fees paid in advance by Customer that were not earned as of the date of termination. 

3. Frontline may terminate this Agreement for any breach by Customer. 
4. Upon termination or expiration of this Agreement, Customer may request a copy of its data that is in Frontline’s possession. Upon receipt of Customer’s written request, data-scrubbing techniques 

can be employed to remove Customer’s, and their End User's, personally identifiable data stored in Frontline’s products. 
14. 
15. 
16. 

Public Disclosure. Customer grants to Frontline the right to publicly disclose the fact that Customer is using the Software, for Frontline’s advertising and other promotional purposes. 
Copyright and Trademarks. All intellectual property pertaining to the Software, including trademarks and copyrights, is and shall remain the sole property of Frontline and its affiliated companies. 
Entire Agreement. This Agreement states the entire understanding reached between the parties hereto with respect to the subject matter contained herein and supersedes all prior or contemporaneous 
agreements, understandings, representations and warranties between the parties, and may not be amended except by written instrument executed by the parties hereto. 
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         Board Meeting #17 

         September 13, 2016 

         Item #C.11 

 

 

SECONDARY ACADEMIC ASSESSMENTS 

 

 

BACKGROUND 

As part of the school and district improvement process we continually evaluate our 

collection for analysis of student achievement data. Within our schools, we have 

implemented systematic common assessments that allow our staff team to routinely collect 

student achievement data. This data is utilized to plan individual student instruction, as 

well as, evaluate the effectiveness of our curriculum. When making important decisions 

such as this, it is critical to have multiple sources to compare data sets for consistent, 

reliable findings.  

 

At our high schools we, again, would like to utilize the PSAT in the same pre/post format 

for grades 9 through 11. The state-sponsored SAT will serve as the post-assessment in 

grade 11. We believe this assessment is closer in alignment with our college and career 

ready culture, will prepare our students for the 11th grade college entrance SAT, and will 

position our students to reap greater benefits from scholarships.  

 

ENCLOSURE(S) 

College Board – PSAT fee structure.  

 

RECOMMENDATION 

Move to approve the purchase of the Secondary Academic Assessments as presented at a 

cost not to exceed $18,810.00. This expenditure will be funded utilizing the 2016-2017 

curriculum budget.  

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____  

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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In 2016-17, the fee for PSAT/NMSQT and PSAT 10 test books is $15 each 

The 2016-17 fee for PSAT 8/9 test books is $10 each. 

 

Monroe High School and Orchard Center High School 

PSAT Order 
   

 9th Grade 10th/11thGrade Cost 

PSAT 8/9 465  $4,365.00 

PSAT/NMSQT  1020 $14,445.00 

Total Test Cost    $18,810.00 
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         Board Meeting #17 

         September 13, 2016 

         Item #C.12 

 

 

POLICY AMENDMENT 

SECOND READING AND APPROVAL 

8351 SUSPENSIONS OR EXPULSIONS REQUIRED BY STATUTE 

 

 

BACKGROUND 

When reviewing the MASB template for Board Policy 8000 on students, it was not made 

evident that section 8351 on required expulsions did not include language from our 

previous policy allowing for exceptions to expulsion in weapons cases.  It would be in the 

best interest of the Board to retain these options as allowed by current statute and suggest 

that they be added into the new policy. Enclosed is the language from the new policy with 

the exception language added and would be how the new policy would read if approved. 

 

ENCLOSURE(S) 

Policy 8351 Suspensions or Expulsions Required by Statute 

 

RECOMMENDATION 

Move to approve Board Policy 8351 Suspensions or Expulsions Required by Statute as 

amended effective September 13, 2016. 

 

 

MOTION: _______________ SUPPORT: _________________   ACTION: ________ 

 

    Aye  Nay  Abstain Absent 

 

Mr. Bunkelman  ____  ____  ____  ____ 

Dr. March   ____  ____  ____  ____ 

Mrs. Mentel   ____  ____  ____  ____ 

Mr. Philbeck   ____  ____  ____  ____ 

Mrs. Taylor   ____  ____  ____  ____  

Mr. VanWasshenova  ____  ____  ____  ____ 

Mr. Yeo   ____  ____  ____  ____ 
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Section 8000 – Students  

Monroe Public Schools 

8351 Suspensions or Expulsions Required by Statute (Cf. 5205)   8351 

 The Board will not tolerate behavior that creates an unsafe environment, a threat 

to safety or undue disruption of the educational environment. 

 Weapons, Arson, Criminal Sexual Conduct 

 In compliance with state and federal law, the Board shall expel any student who 

possesses a dangerous weapon in a weapon-free school zone in violation of state law or 

commits either arson or criminal sexual conduct in a District building or on District 

property, including school buses and other school transportation. 

 For purposes of this policy, a dangerous weapon is defined as "a firearm, dagger, 

dirk, stiletto, knife with a blade over three (3) inches in length, pocket knife opened by a 

mechanical device, iron bar, or brass knuckles" or other devices designed to or likely to 

inflict bodily harm, including, but not limited to, air guns and explosive devices.  The 

term "firearm" is defined as:  a) any weapon (including a starter gun) which will or is 

designed to or may readily be converted to expel a projectile by the action of the 

explosive; b) the frame or receiver of any such weapon; c) any firearm muffler or firearm 

silencer; or d) any destructive device.  Such an expulsion is mandatory, unless the pupil 

establishes, in a clear and convincing manner, at least one of the following, for weapons 

possession: 

a) The object or instrument possessed by the pupil was not possessed by the pupil 

for use as a weapon, or for direct or indirect delivery to another person for use as 

a weapon. 

b) The weapon was not knowingly possessed by the pupil. 

c) The pupil did not know or have reason to know that the object or instrument 

possessed by the pupil constituted a dangerous weapon. 

d) The weapon possessed by the pupil at the suggestion, request, or direction of, or 

with the express permission of, school or police authorities. 
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Section 8000 – Students  

Monroe Public Schools 

8351 Suspensions or Expulsions Required by Statute (Cf. 5205) 8351-2 

 Physical and Verbal Assault 

 The Board shall permanently expel a student in grade six or above if that student 

commits physical assault at school against a District employee, volunteer, or contractor. 

 The Board shall suspend or expel a student in grade six or above for up to 180 

school days if the student commits physical assault at school against another student. 

 The Board shall suspend or expel a student in grade six or above and may 

discipline, suspend or expel a student in grade five and below for a period of time as 

determined at the Board's discretion if the student commits verbal assault at school 

against a District employee, volunteer, or contractor. 

 Bomb Threats  

 The Board shall suspend or expel a student in grade six or above and may 

discipline, suspend or expel a student in grade five and below for a period of time as 

determined at the Board's discretion if the student makes a bomb threat or similar threat 

directed at the Districts school building(s), property, or at a school-related activity. 

 Definitions of physical and verbal assault, and ‘at-school’ can be located in policy 

8320. 

 Alternative Services 

 An expelled or suspended student may be enrolled in the District's Alternative 

Education Program upon the Superintendent's recommendation and Board approval.  

Students who are expelled for dangerous weapons, arson, criminal sexual conduct or 

assault upon an employee, volunteer or contractor and are enrolled in a program operated 

for expelled students shall be physically separated at all times during the school day from 

the general student population. 

 The District may provide appropriate instructional services at home for an 

expelled student who is not placed in an Alternative Education Program.  The type of 

instructional services provided shall be similar to that provided to homebound or 

hospitalized students and shall be contracted for in the same manner. 
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Section 8000 – Students  

Monroe Public Schools 

8351 Suspensions or Expulsions Required by Statute (Cf. 5205)   8351-3 

This policy shall be applied in a manner consistent with the rights secured under 

federal and state law to students who are determined to be eligible for special education 

programs and services. 

 A student who has been expelled under this policy for dangerous weapons, arson, 

criminal sexual conduct or assault upon an employee, volunteer or contractor may apply 

for reinstatement in accordance with procedures set forth in 8350-R. 

 Students expelled for reasons other than dangerous weapons, arson, criminal 

sexual conduct or assault upon an employee, volunteer or contractor may also petition the 

Board for reinstatement.   

 The Superintendent shall ensure that Board policies and District guidelines 

regarding a student's right to due process are adhered to when dealing with a possible 

suspension or expulsion under this policy. 

 

 

Approved: May 25, 2016 

LEGAL REF: MCL 380.1308; 380.1310; 380.1310a; 380.1311; 380.1311a 
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                                                                                                         Board Meeting #17 

  September 13, 2016 

  Item #C.17 

 

 

 

        

 

ADJOURNMENT 

 

 

 

RECOMMENDATION 

Move to adjourn the September 13, 2016, Board Meeting #17. 

 

 

HAND VOTE 

 

 

 

MOTION:                           SUPPORT:                           ACTION:               

 

 

    TIME:     
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